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Job Security 
in Oshawa 


By TED MURPHY 

There is no doubt that the 
economic situation in this country 
has certainly seen better times. 
Latest figures show the inflation rate 
at 12.4 percent, 
mortgage in¬ 
terest rates at 16 
percent and the 
prime interest 
rate back to a his¬ 
torical high of 
18'/* percent. 
Particularly hard 
it in these trying 
times is the au¬ 
tomobile indus¬ 
try — on both 
sides of the border. The entire big 
three — GM, Ford, and Chrysler re¬ 
ported staggering losses in their 1980 
production year, particularly in the 
last quarter. 

Odiously Japanese imports are 
dealing our industry a serious blow 
and south of the border, Washington 
has worked out a compromise plan 
with Japan to tut car exports to the 
United States to 1.7 million units this 
year, down from 1.82 million in 1980. 
The figure is 120,000 units lower than 
the level manufacturers said they 
were willing to export this year, but 
100,000 more than the level tVash- 
ington sought. One out of five cars 
purchased in the USA last year was 
made in Japan. 

Now that we have briefly observed 
the overall car industry situation, 
and believe me my heart goes out to 
the many thousands of laid of UAW 
Brothers and Sisters in the other 
areas, I would like to focus briefly on 
our present and future in Oshawa. 

Considering our economic situa¬ 
tion if there is such a thing as a bright 
light in the auto industry, it certainly 
has to be right here at home. 

Recently GM dealers came to 
Oshawa to take delivery of 1,000 
trucks and vans. It was the largest 
driveaway of any kind in the history 
of General Motors of Canada. Pre¬ 
dictions are that our truck business 
will be even stronger than normal, 
perhaps double or even triple. This 
prediction is based on sales in March 
and the first 10 days of April. The 
seven percent (maximum $700.00) 
tax rebate program for light duty 
trucks has certainly boosted sales 
and it goes on until the end of this 
June. 

In the past year GM has indicated 
they are prepared to invest over $ 100 
million on re-tooling for the J-car and 
presently GM is building fence to 
fence at the North Plant with addi¬ 
tional costs of $110 million. 


Also significant in dollar costs Is 
the most modem paint shop in North 
America which GM built in the car 
assembly plant in 1980. 

UNIONS STRONG 
IN OSHAWA 
LOCAL 222 LEADER 

As a result of close association 
with NDP leader Ed Broadbent, my¬ 
self and Phil Bennett, both on the 
Auto Tariff Committee for the UAW 
council, we’re able to present both 
private and public briefs to Ottawa 
concerning the deficit in the 
Canada-U.S. Auto Trade Agree¬ 
ment. The publicity surrounding this 
situation and the magnificent job 
done by Ed (as always) with the 
politicians, certainly advanced our 
position when negotiating with GM 
for future expansion in Oshawa. Our 
84 cent dollar was also a help, as the 
low dollar, although undesirable, 
does help our export end of the busi¬ 
ness. 

The closing of Houdaille indus¬ 
tries was perhaps one of the most 
difficult experiences I encountered 
over the past few years. However, it 
was a situation that we all had to 
come to grips with and 1 am sure that 
most of those involved were 
extremely proud of our UAW, from 
the rank and file member to the top 
leadership in the UAW. 

As a result of pressure applied by 
you, the membership of the UAW, 
through your leadership, many of the 
former Houdaille workers were 
hired by GM, as well as many former 
workers of the Firestone plant that 
closed in Whitby. Many of our prob¬ 
ationary people in the plant today 
consist of former workers from these 
Houdaille and Firestone plants. 

I recently read in one of the local 
papers that our probationary 
Brothers and Sisters were receiving 
a few cents short of seniority 
employees in their pay cheques. I 
would like to point out that Oshawa 
is the only GM plant in the entire 
corporation that even has probation¬ 
ary workers. As I said before, most 
of these people are Brothers and Sis¬ 
ters from former UAW plants that 
closed and the facts are that they are 
picking up a pay cheque and will con¬ 
tinue to. This is the real name of the 
game! Help each other to keep one 
another working! GM is presently 
hiring 450 more people. 

With full realization of the present 
condition of our auto industry, I truly 
believe that if we continue to work 
together, our prospects for future job 
security are excellent! 



UAW FASTBALL 

To all interested members who wish to play or try out for 
UAW softball, contact 

Shift 2 — Battery Plant: Rod MacLennan, Cy Merlin; 

Shift 2 — North Plant: Doug Webster, Tony Anderson; 

Shift 2 — Truck Plant: Harold Rivers; 

Shift 2 — Body Shop: Pierre Fleury; 

Shift 1 — Chassis Plant: Elmo Lymburner; 

Shift 1 — North Plant: Mike Berkitt, Dave Rafuse 571-2173; 
Shift 1 — Truck Plant: Jim Strachan; 

Shift 1 — Body Shop: Greg McCrum, Pete Sharp. 


Secretary-Treasurer 9 s Report 


By £ARL FINLAY 

In this issue of The Oshaworker, I 
will attempt to outline how your dues 
are spent. This bit of information will 
help our new members as well as 
bring our general 
membership up 
todate. Thedues 
structure is set 
only at a Con¬ 
stitutional Con¬ 
vention held 
every three 
years, and can in 
no way be 
changed by any 
Local Union. 
This Local 
Union is in the best financial position 
it has ever been in, as you will see 
further into this report. 

The International Union, UAW 
Constitution, Article 16, Section 2 on 
Page 31 states as follows: 


“INITIATION FEES 
AND DUES” 

Beginning with the month of July 
1974, dues income shall be distri¬ 
buted so that the Local Union shall 
receive thirty-eight (38) percent, the 
International Union Strike Insur¬ 
ance Fund shall receive thirty (30) 
percent, the General Administrative 
Fund of the International Union shall 
receive thirty (30 percent and the 
International Union’s Family Edu¬ 
cation Center Fund shall receive two 
(2) percent for the capitalization, 
improvement and operation of the 
program.” 

In the year 1980, we had a Surplus 
of $283,676. 

I have asked the firm of C.J. Tink- 
ham & Associates to give me an 
Audit of our assets as of December 
31, 1977 to December 31, 1980. 

On December 31, 1977, our total 
assets were $649,423. 


On December 31, 1980, our total 
assets are $1,356,822, for a total as¬ 
sets increase of $707,399.00 in thf 
past 3 years. 

Following is my Financial Repor 
for the month ending March 27,1981 
If you have any questions pleas, 
phone. 

February 16, 1981 

UAW Local 222, International 

Union 

Oshawa, Ontario 
Attention: Mr. Carl Finley 
Dear Mr. Finley: 

As discussed, please find enclosed 
three copies of schedule comparing 
the assets of Local 222 as at De¬ 
cember 31, 1980 with December 31, 
1977. 

Yours very truly 

C.J. TINKHAM & ASSOCIATES 
Paul Brocklesby 
per: J. Elliott 



SCHEDULE OF NET ASSETS AS AT DECEMBER 31,1980 
WITH COMPARATIVE FIGURES AT 
DECEMBER 31,1977 



1980 


1977 

Petty cash 

$ 25 

$ 

25 

Cash 

5.955 


607 

Bank balance 

163,550 


73,419 

Bank Term deposit 

500,000 


100,000 

Deposit — Auto Workers (Oshawa 




— Credit Union Ltd. 

3,251 


2,468 

— Ontario Credit Union 




League Ltd. 

90,000 


90,000 

Dominion of Canada Bonds 

12,000 


12,000 

Loan Receivable 




Co-operative Store 

500 


500 


$ 775,281 

1 

279,019 

Local 222 




— Severance Fund — Trust 

$ 12,331 

$ 

12,0% 

Local 222 




— Pension Fund — Trust 

3,281 


4,5% 

Investors Group 

88,087 


23,850 


$ 103,699 

_$_ 

40,542 

OTHER — at cost (Note 1) 




Land and buildings 

$ 416,438 

$ 

415,448 

Equipment 

62,849 


60,527 


$ 479,287 

$ 

475,975 


$1,358,267 

$ 

795,536 

Less: 




Payroll deduction accruals 

1,445 


6,113 

Auto Workers (Oshawa) Credit 




Union Ltd. — mortgage payable 



140,00 


$1,356,822 

$_ 

649,423 


Unaudited 


MARCH 1981 

Receipts $440,425.00 

Expenditures 276,871.42 

Surplus $163,553.58 


BANK BALANCE — MARCH 27,1981 


Current Account Feb. 28/81 

$296,959.89 

March deposits 

1,043,525.04 

1,340,484.93 

March withdrawals 

1,204,970.64 

Bank Balance March 27/81 

$135,514.29 

ASSETS 

Petty Cash 

$ 25.00 

Cash on Hand 

7,966.42 

Bank Balance 

135,514.29 

Autoworkers Credit Union 

17,504.33 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

87,996.94 

GM Unit Benefit Fund 

4,819.46 

Short Term Deposit 

850,000.00 

1,205,826.44 

Less O/S Cheques 

154,192.15 

$1,051,634.29 

RECEIPTS 

Check-offs 

$416,258.68 

Hall Rent 

4,850.00 

Apartment Rent 

1,050.00 


Misc. Sales 

154.00 

Telephone 

417.19 

Entertainment Committee 

6,400.60 

Vending Machines 

351.80 

Retired Members Dues Fund 

626.50 

pax: 

4,000.00 

Bond Interest 

225.00 

Green Shield 

20.18 

Publicity 

995.50 

Office Salaries 

3,419.20 

Officers Insurance 

501.02 

Building Maintenance 

1,155.33 

$440,425.00 

EXPENDITURES 

Office & Hall Wages 

$ 28,798.91 

Lost Time Wages 

51,336.09 

Payroll Service Charge 

242.35 

Lost Time Expenses 

11,859.40 

Per Capita Tax 

135,599.18 

Publicity 

8,308.99 

Office Supplies 

1,321.91 

Hall Supplies 

822.43 

Building Maintenance 

3,780.41 

Entertainment Committee 

4,759.32 

Welfare 

145.43 

Education 

849.46 

Donations 

1,500.00 

Legal Fees 

576.67 

Realty Taxes 

18.00 

Postage 

1,000.00 

Petty Cash 

22.60 

Retired Members Fund 

425.00 

Retired Members Dues Fund 

779.99 

PAC 

10,394.67 

Officers Insurance 

397.46 

Special GM Unit Benefit Fund 

9,067.00 

Dues Refunds 

399.22 

Telephone 

1,972.40 

OHIP 

260.00 

Vending Machines 

239.00 

Skilled Trades Assessment 

158.00 

Miscellaneous 

406.94 

Audit 

1,075.00 

Misc. Rent Exp. 

39.00 

Green Shield 

316.59 

$276,871.42 
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1979 CAMPER VAN, fully powered, air, 
tilt steering wheel, 3-way fridge, stove, 
bath, shower, sleeps 4. Mint condition. 
Certified. Call: 723-1097 


19/t/GMC WINDOW VAN, 8 -passenger. 
PS, PB, air, tilt steering, cruise, AM-FM 
radio. Excellent condition. Call: 728- 
0256 after 4 p.m. 


978 CX500 HONDA, certified. 8100 
miles. Windjammer. Backrest. Call: 
>79-9120 


1978 RM 125 SUZUKI. Very good condi¬ 
tion. New piston rings. $700. Call: Bow- 
manville 623-7228 


'73 ELDORADO FOR PARTS. $500 firm. 
Two Datsun bucket seats. Two 14" GM 
steel dish mags. Call: Bowmanville 
623-5235 


1980 14' MASTERCRAFT fibreglass 
boat. 1980 25 hp Johnson outboard- 
electric start. Call: 579-9683 after5 p.m. 


8000 BTU 3-speed Kenmore air condi¬ 
tioner. Side sliding window model. 58" 
walnut woodgrain Clairtone console 
stereo, AM-FM, Garrard record 
changer. Call: 728-3639 


77 VENTURA, 2-door, V- 6 , certified. 
Excellent condition. Also Ruber boat. 
Used only 3 times, like new. Assorted 
rims and tires. Call: 725-7249 


25' TRAILER on seasonal lot in Camp- 
bellford. May be left or moved. Optional 
10’ x 20' deck. Garden shed, awning, 
separate bedroom. $5700. Call: Whitby 
668-5286 


CHESTERFIELD AND CHAIR. Inside 
house doors. White toilet. Teens leather 
coat, size 8 . Teens ski suit, size 8 . All 
good condition. Call: Brooklin 655-4196 


I 6 V 2 -FT. DORAL FIBREGLASS boat. 85 
hp Evinrude. EZ-load trailer. Call: 728- 
7477 


TWO STANDARD GM van seats with 
base. Beige and brown. Like new. $50 
each. Call: 725-8214 


1977 lO’/HT. JET STAR boat with Evin¬ 
rude 35 hp. Blue metal flake paint with 
cover and trailer. Mint condition. Asking 
$2100. Call: 571-1786 or 725-2471 


DINING ROOM SUITE, 4 chairs, table, 
china cabinet and hutch. Ping-pong 
table with paddles and balls. Call: 576- 
2379 


CEDAR PLANTS for hedges. All sizes. 
Good quality. Free delivery. Call: 728- 
6356 


30" RANGE. Needs repairs, $20. Wreck¬ 
ing 1970 Volvo SI44 for parts. Call: 
723-3916 


TIRES, 2 G60 & F70 14-inch, plus two 
chrome slot rims. VW fibreglass body 
and dune buggy for parts. Call: 
Bowmanville 623-6648 


TRAILER WINDOWS, various sizes, 
door, front awnings. Sway control. Pair 
of folded down van seats Makes into 
bed. Suitable for hunting camp. Call: 
Brooklin 655-4308 


1976 HONDA 750 Super Sport. Low 
miles, fairing, jack rest carrier, crash 
bars. Like new. Adult driven. Certified. 
$2000 or best offer. Call: 576-4473 


KITCHEN CHROME TABLE and four 
chairs, $90.1 year old. Call: 723-3578 or 
723-0958 from 3:30 p.m. to 8:00 p.m. or 
apply: 134 Cabot St., Oshawa 


4' x 8 ' POOL TABLE, $35. Pioneer chain 
saw, $100. Skill chain saw, $60. Penyoil 
by case. 20/20 and 30. $17.50. Call: 
Hampton 263-8103 


CAMPER, BONAIR, 1150, 3-way fridge, 
propane stove and furnace, canopy, 
sleep size. Good condition. $3100. Call: 
723-2902 


BOY'S JUNIOR 3-speed bicycle. $80 
firm. Call: 576-3858 


KITCHEN CUPBOARDS, 5 years old. 
Designed for a two-wall layout. Com¬ 
plete with double sink, taps and range 
hood. $450. Call: Bowmanville 623-6699 


1973 PINTO WAGON, 4-speed. One bar 
suitable for recreation room. Call: 728- 
5318 


STEREO CABINET, AM-FM record 
player, tape deck, reel to reel. Best offer 
or $300. Call: 728-9947 


WINDOWS, 28" x 41.5", vertical type 
complete with storms, screens and 
frames. Ideal forcottage garage orsmall 
building. Call: 579-6466 


BOAT, MOTOR and trailer, 15-ft. fibre- 
glass “MFG Caprice'' runabout, 1978 
model, 70 hp Evinrude, easy loader Wis- 
cott 1000 lb. trailer. Call: 723-0017 


NEARLY NEW ELECTRIC lawnmower. 
Large deep freeze. Double and single 
beds. Acorn fireplace. Refrigerator. 
Chesterfield. Matching chair. Call: 725- 
0597 


BICYCLES. Various sizes, 12" to 26" 
wheels. 20 -gallon stove oil with drum. 
Apply: 92 Stevenson Rd. S., Oshawa 


1979 GM %-TON CAMPER van. All 
accessories, 10,000 km. Fibreglass 
boat, trailer, 65 Merc., fishing equip¬ 
ment. Call: 725-2809 after 3 p.m. 


BEAUTIFUL BEDROOM SUITE, good 
condition, $150. Spray gun, Devilbin, 
good condition, $50. Painter mask, 3 
respirators, $5.00. Electric tea kettle, 
$5.00. Call: 576-6607 


KENMORE WASHER and dryer. 5 years 
old. Good condition. CalJ: 723-5318 


FIVE HP RIDING lawnmower. 4 years 
old. Excellent condition. $365. Call: 
Orono 983-9344 


1965 GLENELLE house trailer, canopy, 
fridge, stove, electric, propane and bat¬ 
tery lights. Sleeps six. Excellent shape. 
Call: 579-7636 


HEAVY-DUTY 40-FT. aluminum exten¬ 
sion ladder. Call: 723-0549 


1978 DATSUN SPORTS truck, bucket 
seats, A-1 condition, $3500. Tent trailer, 
Rebel softop, sleeps 6 . $400. Truck cap, 
insulated, 36" high, $275. Call: Orono 
983-9469 


MEN'S RALEIGH 10-speed bike, 2 years 
old. Asking $100. Call: 728-8612 


1970 18 HP EVINRUDE electrict start, 
5-gallon tank and controls. $450 firm. 
Call: 728-8612 


GMC 350 POWERED motor home, alu¬ 
minum body, certified, $4300 or trade. 
Windjammer ferring, $200. Frostfree 
fridge, $175. Call: 728-7797 or 1- 
705-277-2200 


VILLAGE OF CAVAN. Building lot. 4.38 
acres. Permit available. Call: 723-6328 


1979 CHEV BEAUVILLE, 12-passenger 
window van, dual air, rear heater, plus 
many more options. Clean, excellent 
condition. Certified. Call: Port Hope 
885-6449 


TEN-SPEED MEN’S BIKE, $100. 
5-speed men's bike, $75.1980 Olds Cut¬ 
lass Supreme Brougham, fully loaded, 
$9500. 12,000 km. Trolling motor, $85. 
Call: 728-7892 


TWO-PIECE sectional bed-chesterfield 
with corner table, $150. Telefunken 
stereo, $150. '79 4-door Malibu Classic, 
air, many more options. Call: 723-3089 


LADY’S BICYCLE, $75. Colour TV 
antenna with rotor, $50. Call: 728-9073 


SHELVING. 12', 18', 24' x 4'. $2.00each. 
Call: 576-1291 


21" B & W TV, C/W stand, $50. Console 
radio, two SW bands, $100. White chiff- 
robe, $60. Dazey Seal-A-Meal, $5.00. 
Barbie Olympic Ski Village, $4.50. Call: 
Port Perry 985-3288 


1976 HARDTOP TRAILER, 3-way stove, 
propane furnace, sleeps six. 3-way 
fridge. Asking $2600 or best offer. 
Bought new in 1977. Call: Orono 983- 
5038 


BOY’S BICYCLE, 19" frame, 5-speed, 
24" tires. Call: 723-1202 


78 ACADIAN, 4-door, standard, low 
mileage. Asking $4195 or best offer. 
Call: Bowmanville 623-4883 


1976 OLDSMOBILE TORONADO. Fully 
equipped. Excellent condition. 25,000 
original miles. Call: Whitby 666-3648 
after 5 p.m. 


HEAVY PINE AND FIR timbers, $1.75. 
$4.00 per foot (12-20 feet). Planed and 
shiplapped cedar, 1 x 6 ,1 x 8 ,1 x5.1970 
VW, $150. 15-ft. fibreglass boat, $500. 
Call: Orono 983-5185 


STEREO, RADIO, TV console, new con¬ 
dition, $100. Exercise lounge, $35. Call: 
723-3564 


1975 HONDA 550-4 Super Sport, excel¬ 
lent condition. 7500 miles. Will certify. 
$1150 or best offer. Call: 725-8500 after 
4 p.m. 


WEEPING TILE, 4". 150 new. 20 cents 
each. Call: 576-2363 


1977 BONAIR TENT TRAILER, sleeps 8 , 
3-way fridge, stove, converter switch, 
closet, tables, full-length canopy. Surge 
brakes. Excellent condition. $3100. Call: 
723-8352 after 4 p.m. 


75 KAWASAKI 100 CC street bike, two 
sets of tires, speedo, lights and blinkers. 
Good condition Asking $325. Call: 
Hampton 263-2316 


1976 OLDS CUTLASS, good condition, 
PS, PB, air, white, red velour interior, 
350, 44,000 miles, $3000 firm. Two G70 
and two G60 tires, rims, 14". $200 firm. 
Call: 576-4707 


1977 STARCRAFT hardtop, sleeps six. 
3-way fridge. Excellent condition. 
$2500. Call: 728-2816 


1979 27' PROWLER trailer, including 
lot, approximately 85' x 45'. Tool shed, 
9’ x 10'. Awning, deck, landscaped, lo¬ 
cated in Wildwood Park, Pigeon Lake. 
Call: 728-5064 


1979 HONDA 185 motor bike, used one 
summer, excellent condition, asking 
$1200. Helmet. 1973 Comet V- 8 , very 
good condition. $1300 certified. Call: 
Port Perry 985-8196 after 5 p.m. 


HOUSE WITH DOUBLE garage. Water¬ 
front trees, good location. Good year 
round roads. Only 50 miles from Osha¬ 
wa. $37,000. Call: 1-705-799-6812 


VIKING COPPERTONE fridge, excellent 
condition, $300. Kenmore automatic 
washer, 2'k years, $250. Viking dryer, 
$50. Call: 725-6201 

1977 BONAIR BEAUMARK 1000 hard¬ 
top tent trailer, furnace, sleeps 6 , two 
tanks, good condition. Bought new in 
1978. Call: 576-1777 


HEAVY-DUTY ROCKWELL radial 10" 
saw. Special at $300. Call: 725-3747 


BARBELL AND DUMBELL set with 
bench, rollaway snap-on tool box, $175. 
Ceramic chess set, $40. Gold clubs, $50. 
Call: 728-7797 


GRAVELY GARDEN TRACTOR with 
rotary plough, cultivator and snow re¬ 
moval blade. Call: Brooklin 655-4970 


DANISH WOOD TABLE and chairs, 
bench style, $150. Child's bicycle, 20" 
wheel, $25. All in good condition. Call: 
723-5120 


WIND BUGGY. Ice boat combination, 
balloon tires. Summer — ice blades, 
winter, bucket seat, 35 mph. Very stable. 
Asking $600. Call: 576-7512 


USED KITCHEN cupboards with 
counter top. Good condition. Suitable 
for cottage. $400. Call: 728-3526 


'79 VIKING HARDTOPtenttrailer, sleeps 
six, with stove, sink, icebox, furnace. 
Portable toilet, tank cover and canopy 
included. Used four times. Asking 
$2500. Call Bowmanville 623-6619 


TV TOWER, 50-FT., colour head anten¬ 
na and rotor. All good condition. Call: 
725-7219 


1974 PONTIAC CATALINA station wa¬ 
gon, PS, PB, automatic, partial new 
exhaust system. Good body and motor. 
Easily certified. $650 or best offer. Call: 
728-5497 


PARTS FOR DODGE, Chrysler, V- 8 , 
centre head, carburator, alternator, 
water pump. Shower doors, $35. Car 
seat, $20. High chair, $15. Playpen, $15. 
Call: 576-5478 


1971 OLDS DELTA 88 , power steering, 
brakes, windows, trunk. Excellent drive 
train, body fair, six'Michelins. Needs 
plates. $600 plates and certified. $400 as 
is. Call: 725-2851 


FIVE WHITE SPOKE rims, 5-stud. 7-inch 
wide to fit GM ’/Hon truck with or with¬ 
out Uniroyal L-15 inch land track tires. 
One tire and rim, never used. Call: 576- 
3227 


HARDTOP TENT TRAILER. Sleeps six. 
Cfell: 728-6120 


TWO PI 85/70-13" GOODYEAR steel 
belted radials on Mercury Capri, mag 
wheels. Should fit Pinto or Mustang. 
Cost over $80 each. Sell tires and 
wheels for $150. Call: 723-6790 


BONAIR HARDTOP CAMPER, smdllcar 
towable, sleeps six. Only used ten days 
since new. Always stores inside. $2475. 
Call: 728-8684 


TWO LIVING ROOM LAMPS, $5.00 
each. Hoover upright vacuum, $25. % 
bed, mattress, $25. New crib mattress, 
$5.00. New unicycle, $50. Turntable pad, 
$15. Call: 728-0493 


BED, 30" FOAM mattress, box springs, 
legs, clean. Drapery rod, pull cord type, 
9'. Electric can opener. All good condi¬ 
tion. Call: 723-6907 


15 CU. FT. GE FRIDGE, $275. 3-in-1 
Solid State 22" colour TV, $695. Acme 
Guelph wood or coal stove, $45. 
Lengths of new stove pipe, $7.00. Call: 
Whitby 668-5286 


USED LAWNMOWER, well known 
make. Excellent condition. Push reel- 
mower, $25. Call: 725-6104 after 5 p.m. 


1976 HONDA GOLDWING, fully dressed, 
custom seat, custom paint, AM-FM 
stereo, certified. $2695, Call: Whitby 
666-1655 


400 IT YAMAHA. One season old. Bell 
moto and boots. Cottage furniture. Call 
and make an offer. Call: 725-7617 


TRAILER HITCH, tension bar and ball. 
Electric blanket. $225 for everything. 
Call: 725-9983 


1971 CUTLASS, good condition. Best 
offer. Gendron baby stroller with 
canopy. Call: 579-0545 


BABY SNUGGLE BAG, bath, wooden 
gate, harness. Hairdryer. Two playpens. 
Bird cage, stand and bath. Call: 576- 
9129 


ROUND CERAMIC coffee table, 3-ft. 
diameter, $75. Artificial fire logs, $20. 
200-gallon oil tank, $35. Oil furnace, 
$40. Call: 725-8371 


1979 BONAIR HARDTOP trailer, 3-way 
fridge, stove, sink, sleeps 6 . Used only 4 
times. $3000. Call: 723-6956 


14' SPRINGBOK BOAT, 18 hp Evinrude 
motor, $850. 22' Starcraft boat with ca¬ 
bin, with 140 hp inboard-outboard 
motor cruiser, $9500. Call: 1- 
705-786-2688 


1977 MONTE CARLO, 305 V- 8 , 57,000 
miles. Excellent condition. Certified. 
$3800 or best offer. Call: 1-786-2677 


SEWING MACHINE, white, excellent 
condition. $50. Call: 723-9454 


CUSTOM BUILT BUNGALOW, 3 bed¬ 
rooms, finished basement with bath¬ 
room. Large lot, well landscaped, new 
furnace, new roof, $60,000. Call: 725- 
9706 after 5 p.m. 


20 HP MERCURY outboard with con¬ 
trols, gas tank and spare prop. $150. 21 
cu. ft. freezer. Will sell or trade for small 
freezer. $100 firm. Call. Orono 983-9126 


I960 MALIBU CLASSIC, automatic, air, 
power steering, tilt, cruise, AM-FM, 
steelbelted radials. Many more options. 
Five months warranty. Call: 728-8190 


CEDAR TREES for hedges and birch 
trees. Call: 728-2098 


BARBELL — DUMBBELL set and exer¬ 
ciser bench. Four GR60-15 Goodrich % 
ply TA radials. Call: BoWtnanville 623- 
SI 55 after 4 p.m. 


77 DODGE PICKUP, 61,000 km., cap. 
PS, PB, custom interior, HD suspension, 
step bumper, mag wheels and radial 
tires. Cali: Brooklin 655-3183 


1976 IMPALA LANDAU, 60,000 miles. In 
excellent condition. Many extras, 
including air conditioning. Certified. 
$3400. Call: 723-3551 


ORIENTAL CARPET, $150. Table and 
chairs, arborite, $125. Two pairs long 
drapes. Three pairs short drapes. 
Paperback books. Good condition. Call: 
728-3375 


TWO-PIECE CHESTERFIELD and TV 
swivel rocker. Make offer. Call: Port 
Perry 985-2807 


1972 STARCRAFT HARDTOP camper, 
stove, sink and icebox. Very good 
condition. Call: 728-9163 


1970 MERCURY OUTBOARD, 35 hp. 
Excellent condition. Call: 725-3408 


CATAMARAN, 14' with sail, $1000. Elec¬ 
tric Farfisa organ, $300. Furnace 
blower, $40 with motor. Dinner plates, 
new. Hotelware, $10 for dozen. Call: 
723-2738 


USED DISHES, MATTS. Girl's size 12-14 
dresses, coats, sweaters, pants, 
blouses. Ladies size 12 dresses. Call: 
725-5306 


BOAT TRAILER for 14-ft. fibreglass 
boat. Call: 576-1869 


VIKING STEREO receiver and speakers. 
55 watts and in good condition. Call: 
Whitby 668-5534 after 6 p.m. 


TWO NEW UNIROYAL GR78 x 15 steel- 
belted radials. 40-channel CB with an 
antenna and lead-in wires. Call: 728- 
1564 


77 MALIBU CLASSIC, green, air, PB, 
PS, air shocks, vinyl roof, trailer hitch. 
Tinted glass, etc. $3200. Call: 725-3860 


Continued on Page 4 
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Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 

EVERYTHING FOR THE SICKROOM Oshawa, Ont. 728-1112 
Most of this equipment is covered by G.M. Benefits. 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

'Before you buy 
give Starr a try” 

576*1918 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

Steve Kisil Heating 
& Air Cond. Ltd. 

453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 
WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pleneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 

iiiiililiiiiiiiliiiiiiiiiiiiiiiimiiliiiiiiiiiiiiiniiiilil 

Radio Dispatched 24 Hour Service 

llllllllllllllllllllllllllllllllilllllilllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 

iiniiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


Track Plant I General Motors Insurance 


By BILL CASSELS 
Alternate Committeeman 
Zone 53 

WHO’S FOOLING WHO 
The truck plant management are 
showing an Oscar Winning 
Documentary on GM’s losing 
money. They are also telling us how 
much money 
they have spent 
and are spending 
^gjiglpMiUk to upgrade their 

For those of us 
K who have not 
jHjt seen this tear 
jerker, I recom- 
'fyjjSK/F/jit- mend you bring 

"V • along a box of 
::• kleenex. They 
want quality. 
Well, I am sure we all know how 
important quality is without going to 
see it in the movies. Are they trying 
to win our sympathy or are they try¬ 
ing to butter us up for things to 
come? I am sure the other automak¬ 
ers are trying the same tactics. 

Lately there has been a lot of con¬ 
versation on imports and their ef¬ 
fects on the North American Mar¬ 
kets. Let’s face it, imports do have 
an effect on us all, but what effect do 
they impose on the “BIG THREE”. 

General Motors has interests in 
auto related plants around the world, 
including a 34 percent interest in a 
Japanese auto manufacturing plant. 
Ford is talking of teaming up with 
Toyota and owns a transmission firm 
in Japan. Chrysler is in the same pos¬ 
ition. Who is fooling who, are the 
BIG THREE really hurting? Are we 
being blinded by the light? Is the 
wool being pulled over our eyes? 

There has been overtones by the 
company to renegotiate our contract 
(cut in pay, loss of COLA). Well, I 
say no way, forget it, we will prog¬ 
ress like we have in the past. 

Remember, if you have a problem, 
call your committeeman. 


By JACK VAILLANCOURT 
Insurance Representative 
FOR NEW EMPLOYEES 
The drug, prosthetic, out-of-prov¬ 
ince, semi-private programs carried 
by Green Shield are covered and 
paid for by the company on the first 
of the fifth month 

J MKP of employment. 

The dental, vis- 
\ ion care and 

gJ hearing aid pro¬ 

grams carried by 
Metropolitan 
will -be eligible 
for coverage 
4 ^ fully paid by the 

company on the 
V akA first of the month 

next following 
the month that an employee attains 
one year’s seniority. Dental cover¬ 
age will elapse during the second 
month of lay-off or leave-of-absence. 
You must have earnings in or have 
worked in January to cover the 
month of February, etc. for dental 


coverage. Dental coverage will con¬ 
tinue during a sick or accident ap¬ 
proved leave-of-absence after 
coverage comes into effect. 

ACCIDENTS ARE STILL 
A PROBLEM 

The description of accidents is still 
a problem. Injury that occurs during 
normal activity will not be consi¬ 
dered accidental unless while you 
are walking, running, pushing, pull¬ 
ing, kneeling, bending, lifting, crawl¬ 
ing, rolling, etc., you slip, fall or in¬ 
advertently come off centre of bal¬ 
ance and injure yourself. Sunburn, 
poison ivy, insect stings, animal 
bites would be considered accidental 
if they cause disability. A call to your 
Reps would be well advised if you 
happen to be in doubt. 

CONCLUSION 

If you have any problems with any 
of your insurance benefits, place a 
call for Lloyd Clarke or myself 
through your foreman to the Benefit 
Office. We will be glad to assist you. 


THE SUBMARINE MACHINE 



But it is a Special Offer... 

STRETCH 

Your food buying dollar 
Buy a SUB — Have a Coke, product on us! 

Introducing: “The Order Taker” 

A convenient order form with all our 
products, extras and beverages 
Special Discounts on large orders 

We deliver to work or home: 725-7071 
Open until 3:30 a.m. — Thursdays & Fridays 
26 King St. E., Oshawa 


YbuYeaVaLR^i < 


at Green&Ross! 


Use your union card lor savings on tires and automotive products by the famous 
names you ve come to know and trust. Use it for Honest, reliable service you can count on, 
too. Far 48 years we've run our business with integrity, offering you the best products and 
service at the bast passible prices. In lact, wa ve passed the strict testing required, and 
are fully approved by the O-M.L. We stand behind every job we do with our exclusive 
written Green 8 floss warranty. 


TIRES 

Goodyear, B.F. Goodrich, General, 
Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 

10% TO 
20%OFF 

GOOD&YEAR f . 

" s Tine W 


IFGoodrich 


OIL, LUBE AND 
FILTER 

Up to 5 qts. 

Gulf Oil, 1 mm 
Purolator filter, | | • 
lubrication . Jr , 

labour. M ° 


11.25 

MOST CARS 



TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 


Call for a quote on your needs 


Green & Ross 

The Car Care Store 
Oshawa 

534 Ritson Rd. S. Just north of 401 
728-6221 


REG. TRADE MARK OF GREEN A ROSS TIRE CO. LI MITED All major credit card* accepted. 



--^1 <Sl 


GET RID OF THE DEDUCTABLES AND EXTRA 
CHARGES YOU NOW PAY. 

drop in at THE EYE SHOPPE 

(THE OPTICAL LAB) 


v,<; 


WORKING TOGETHER TO SERVE YOU BETTER 

16 KING ST, E„ OSHAWA 
FOR ALL YOUR OPTICAL NEEDS 

571-3910 

SAME DAY SERVICE ON A NUMBER OF GLASSES 
OVER 300 FRAMES AVAILABLE 


a SPECIAL PRICING ARRANGEMENTS FOR UAW MEMBERS. 
RETIREES — STUDENTS — SENIOR CITIZENS, 
a OPTICAL LAB ON SITE TO GIVE YOU IMMEDIATE SERVICE. 

• MONEY BACK GUARANTEE IN EFFECT IF YOU FIND 
WORKMANSHIP FAULTS WITH THE PRODUCT YOU PURCHASE. 

OPEN 6 DAYS A WEEK 


Mattress Man 

Durham Region's 
Mattress Specialists 

A good night's sleep tonight — 
Starts at Mattress Man today! 

1726 Simcoe St. N. 433 Simcoe St. S. 
across from Camp Samac in the Pizza Hut Plaza 


579-8091 


579-8091 






HOURS: 

Mon.,Tues. & Thurs. 10:00 a.m. — 5:301 
Wed. & Sat. 10:00 a.m. —5:00 j 

Friday 10:00 a.m. —8:301 


Telephone orders welcome 
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RECREATION COMMITTEE 


Seated — John LeSurf (Chairman), Wally Dowhman (Vice-Chairman). 
Standing left to right — Paul Piels (Secretary), Ralph Branton, Rick Buta, 
Archie Bruce, Lou Petryshyn, Don Hamilton, Brad Gill, and Jack Moore 
(Liason Officer). 



SWAPS 

Continued from Page 2 


1981 CANARIES. $25. Call: 728-2783 


HOUSE, 3-BEDROOM, close to schools 
and shopping area. Asphalt drive, ga¬ 
rage, vinyl siding. $49,900. Call: 725- 
7996 


MARANT2 RECEIVER, 1980 model 
4000. 100 watts, power meters, base, 
treble and midrange controls. Four 
years left on warranty. $325. Call: 579- 
1163 


1979 FORD 150 Econoline van, factory 
air, PB, PS, S/B radials, undercoated, 
27,000 miles. A beauty. $6500. Call: Ajax 
686-1960 


BOAT, MOTOR AND trailer, 16' maho¬ 
gany plywood boat, with electric start, 
40 hp Johnson and trailer, loaded with 
options. Call: 728-4459 after 6 p.m. 


GLASS TOPPED COFFEE table, match¬ 
ing end tables. $175 for all three. Call: 
723-2429 


1976 LIONEL LP70 hardtop trailer, 
spare tire, privacy drapes and canvas 
canopy. Perfect condition. Asking 
$1500. Call: 728-3026 


SOFA AND CHAIR, in perfect condition. 
Only nine months old. Call: 723-2570 


TWO HIGH BACK LOTS, 90' x 170' at 
Stephensons Point, Port Perry. Access 
to lake. Will hold 50% mortgage on lot 
21. $22,500 each. Call: 723-9858 


1979 TRANS AM. 10th Anniversary edi¬ 
tion. Low mileage, loaded with options, 
one owner. Immaculate. Cost $16,500. 
Sell for $13,500. Call: Whitby 668-5150 


BOX TRAILER. Very good condition. 
New plates, $200. Call: 723-3924 


1976 FORD VAN, raised roof. AM-FM 
8-track. Sink, stove, fridge. PS, PB, 
automatic. Call: 728-5627 


FOUR MAG WHEELS, 5 stud Ford. 76 
Dodge Sport, front end damaged. Slant 
six motor. Excellent condition. Best of¬ 
fer. Call: Hampton 263-8837 


SMALL ELECTRIC STOVE, suitable Tor 
cottage. $40. 10-speed bike. $70. Call: 
728-9834 


1967 MUSTANG, reconditioned motor, 
transmission. Many new parts. New 
paint, mags, 302 motor. Very good 
shape. Best offer. Call: 723-6430 


BRITTANY SPANIEL pups and trained 
dogs. Excellent hunters of upland game 
and migratory bird, intelligent and lov¬ 
ing pets. Call: 728-0357 


WINCH AND MOUNTING kit model 
2001. Assembled and ready for mount¬ 
ing on CJ5 or whatever you wish. Rated 
line pull 8,000 lb. $700. Call: 728-7200 


ANSTRUTHER LAKE, Apsley. Win¬ 
terized 2-bedroom cottage, walk-in 
basement, no waterfront. $35,000. Ex¬ 
change for property in or around Osha- 
wa. Call: 723-9238 


USED FRIDGE, $100 and used stove, 
$50. Both in working condition. Apply: 
129 Westmount Street (one block each 
of Oshawa Centre). 


'77 GMC CUSTOM VAN %-ton, mag 
wheels. Four Jenson stereo. 47,000 
miles. $8000. Call: 576-2278 


1981 MUSTANG, loaded with options, 
T-Bar roof. PB, PW, PL, PS, 225 motor. 
Call: 576-3647 


STAMPED METAL CEILING tile. 
Approximately 60 years old. Complete 
oil burner with motor and oil furnace, 
$75. Steel pipe and fittings. Call: Bow- 
manville 623-4640 


KITCHEN SHELTER tent, 10' x 10'. 
Hardly used. $30. Sump pump hose, 
60-ft. Vh” diameter, $10. General Elec¬ 
tric floor polisher & buffer. Excellent 
condition. $150. Call: 728-5497 


SINGLE BED AND MATTRESS. Very 
good condition. Call: 723-6981 


21 CU. FT. FREEZER. 8000 BTU air 
conditioner. Chesterfield chair. New 
double folding Hibachi with steel table. 
Picnic cooler. Spinning rod. Call: 728- 
1330 


DRAPES, GOOD USED. Bassinette. 
Swivel rocker. Occasional chair. 
Needlepoint picture. Call: 728-6533 


STEURY HARDTOP TRAILER. Sleeps 7. 
Lots of extras. Spotless. Asking $2500. 
Call: Whitby 668-8267 


SINGER SEWING MACHINE, portable 
A-1 condition $50. Call: 725-642 2 


FOR RENT 


FOR RENT WITH option to buy. Three- 
bedroom brick bungalow. Newly deco¬ 
rated with stove and fridge. South 
Oshawa area. Call: 579-6433 or 723- 
5637 


SUBLET. One-bedroom apartment. 
Close to Shopping Centre. $265 month¬ 
ly. Available July 1st. Call: 579-3131 


THREE-BEDROOM COTTAGE, Halibur- 
ton, area city conveniences. Sandy 
beach, good fishing. By week or season. 
Call: 579-5716 


THREE-BEDROOM HOUSE located just 
outside of Bowmanville, 'k mile from 
115. Finished rec room, inground pool. 
Available June 1st. $450 plus utilities. 
Call: Bowmanville 623-2847 


WANTED TO BUY 


MEN S BLOCKER, GM 12. Trapper — 
GM 21. Must be in good shape. Call: 
723-1976 


SIEBERLING TIRES, 875 x 16.5 LT tube¬ 
less. Call: Bowmanville 623-5269 


UP TO $500 for the best small car of¬ 
fered. Must be automatic. Call: Bow¬ 
manville 623-5196 


DEHUMIDIFIER. Reasonable price. Call: 
725-3640 
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WOOD LATHE. Call: 725-8906 


GIVEAWAY 


GERBILS. Call: 723-1976 


SERVICES 


PAINTING and paper hanging. Interior 
and exterior. Bonded. Free estimates. 
Call: Vern Brooks 723-6931 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-2212. 


The annual Banquet and Dance 
was a great success. Thanks to all 
the work of Secretary Treasurer 
Sharon Young and President Ed 
Shringley, plus the rest of the Com¬ 
mittee. Not as many guests as last 
year but the good grub and the soft 
music was enjoyed by all. The only 
disappointment were some of the 
winners of one of the many trophies 
did not show up. The bird books 
were won by Bing Crosby; Terry 
Trevail; and Ken Raham. The many 
dance prizes were greatly received, 
and the favours on the tables were all 
picked up. One of the many en¬ 
velopes and grab bags were sur¬ 
prises. 

Especially the setting of mallard 
duck eggs taken home by Bus 
Michael. The history of the Union 
Rod and Gun Club like all things 
changes, and the proud winner of the 
Stan Ward Trophy was a lady, Sha¬ 
ron Young, Secretary Treasurer of 
the Club. This trophy is given in rec¬ 
ognition of the member who in the 
eyes of all the other members did the 
most for the Club in that year. Stan 
Ward was one of the earliest mem¬ 
bers and was also one of the mem¬ 
bers who got the Target section of 
our Club going. 

The next big “do" is the Weed 
Drag, Lake Scugog June 13th, the 
second Saturday after the opening of 
the lunge season. Can you believe it 
the Club has held Weed Drags for 
over 40 years and everyone comes to 
fish, and enjoy themselves. 

The number of pickerel and lunge 
that are taken is amazing. Last year I 
guided Jack Vaillancourt around 
Lake Scugog, he caught a pickerel 
over seven pounds and was the win¬ 
ner in that class. The committee in 
charge will have a throw-away sheet 
out. Watch for it. And I think the 
entry fee will be that same $1.00 for 
all adults. 

Reports of Rainbow Trout migrat¬ 
ing up the local streams is amazing. I 
caught my first Rainbow in the New¬ 
castle Creek over 40 years ago. 
When this note arrives at your home 


By TOMMY THOMPSON 
UAW Canadian Council Delegate 

The UAW has asked the Federal 
Cabinet to immediately cut Japanese 
Auto Imports by fifty (50%) percent. 
In a presentation to five (5) Cabinet 
members in Ot¬ 
tawa in the 
month of April 
the UAW has 
urged the 
government to 
impose a quota 
of ten (10%) per¬ 
cent of the mar¬ 
ket on Japanese 
imports until 
1985. The UAW 
Briefsaidinpart: 
The Japanese Multinational Corpo¬ 
ration has, throughout the seventies, 
held a significant share of the Cana¬ 
dian market without any compensat¬ 
ing jobs created here. The increasing 
Japanese share of our market high¬ 
lights this problem and demands 
concrete government intervention to 
protect and increase Canadian jobs. 

“There are those who have be¬ 
littled the problem by pointing out 
that Canada, in fact, has an overall 
surplus in trade with the Japanese. 
This argument is only valid if Cana¬ 
dians accept the premise that we 
should continue to ship our re¬ 
sources to Japan and buy some of 
them back as finished products. We 
do not accept this premise — it is a 
premise that denies our potential, 
that reinforces past mistakes. “And 
there arc those who will argue 
against this interference in free trade. 

It is indeed interference — we 
have learned from experience that the 


opening day will have come and gone 
for trout. And I hope you enjoy every 
minute of it. 

The Oshawa Creek Valley area 
never ceases to amaze me. For I gen¬ 
erally tramp this valley very early 
most mornings before the fishing 
season starts, and see the birds that 
use this valley for a migrating route 
with a different species every day. 
On one of my recent outings the 
waxwings were migrating, flipping, 
flying from one willow clump to 
another never really staying in one 
place very long but when you took 
the time to rest and be quiet the birds 
were ever so present. I did not have 
my field glasses but I knew they were 
waxwings because that eractated cap 
was the give-away. 

The male waxwing with the most 
yellow on the breast was the first bird 
I spotted but the rest of the large 
flock seemed to me to be the Bohe¬ 
mian waxwing. The rusty undertail 
feathers and the very slate coloured 
breast was very prevalent. I took my 
time but my young dog was very anx¬ 
ious to go. 

The part that disturbs me is the 
evermore of filling the valley to make 
room for things other than birds, and 
the millions of acres we have in this 
country that does not sustain any 
life, not even a cricket. 

Your $1.00 Union Rod and Gun 
Membership Card is waiting for you 
to purchase. And the motor, boat 
and trailer has been ordered. At 
Newcastle property lots of Trap, 
Target, and Archery plus you may 
wish to take mother and the kids to 
tramp the woods of this beautiful 
property. 

11AW Golf 

UAW Golf opening day is May 3rd 
at the Erinli Golf Club on Taunton 
Road East. Membership is $20 which 
includes the banquet. For informa¬ 
tion phone: 668-7086, 576-1914, 
576-9633, 579-0278, 576-7995 , 668- 
6358 or see Moe at the Erinli Pro 
Shop. 


public interest will not be served by 
letting Multinational Corporations 
(whether they be Japanese, Ameri¬ 
can or Canadian) and the fluctuations 
of the market, determine our Inter¬ 
national economic relations. Such 
interference was a basic part of Ja¬ 
pan's rise to becoming an industrial 
power, and Japan’s markets remain 
virtually closed to our manufactured 
goods. It is increasingly recognized 
as necessary by the countries of 
Europe, where restrictions range 
from Italy’s virtual exclusion of im¬ 
ports, to France’s quota of 3 percent 
pf the market, to a negotiated limit of 
11 percent in the U.K. In fact, even 
the United States based multi¬ 
nationals have now, in their own 
self-interest, expressed the need for 
some interference. 

The UAW proposed that: The 
Japanese imports continue to face 
the 15 percent tariff, with Gatt- 
negotiated Tariff reductions being 
suspended until the present 
emergency situation ends. 

These imports also face a quota of 
10 percent of the market until 1985 so 
that the present transitional period in 
Canada and the United States is 
eased. The duty-remission program 
continue but include greater Cana¬ 
dian content. The quota of 10 per¬ 
cent be reviewed by 1985 but only be 
lifted conditional on the putting into 
place of major commitments to 
source or invest in Canada propor¬ 
tional to their sales here, and; 

These restrictions on the Japanese 
imports include imports brought in 
from Japan by the North American 
automotive companies. 


North Plant 
News 
Zone 30 

By JOE LEITH 

The Company has agreed to move 
Walter Zbyrowski, CKD driver to 
the loading job as a result of Grie¬ 
vance No. A-77747 which pays 29 
cents p>er hour 
more. While on 
this subject, this 
grievance was 
held up by Shift 
Superintendent 
Gerry McCarten 
for 11 days in di¬ 
rect violation of 
Step 1 of the 
Grievance pro¬ 
cedure. Where I 
should have got 
this grievance back on March 28, 
1981 I finally got it back on April 8, 
1981. At the 2nd Step of the Grie¬ 
vance procedure McCarten blamed 
it on the other member of Super¬ 
vision and passed the buck. Like I 
said before he has not changed a bit 
from his days with Labour Relations. 

Department 11 Stamping Plant 
transfers work like this if you want to 
transfer within the Department it is 
first by Department 2nd by Clas¬ 
sification. Here are the numbers 
28101 Deck Lid Bid. 56,28201 Autos 
Bid. 56, 28301 Auto Bid. 53, 28401 
Line 2, 3 Bid. 53 , 28501 Bid. 50, 51 
upstairs, front room. 24301 Bid. 59. 

Group grievance No. A-77477 
signed by 153 people, has been 
answered at Step 2 with the Com¬ 
pany still standing firm and won’t let 
us use the clock going out at noon. 
Thq district committeeman, and 
coirtmitteeman met with I. Barrie, 
Assistand Plant Manager and Wreyn 
Blimke head of Labour Relations for 
the N.P. The first thing Blimke did at 
this meeting was to try to mean- 
mouth the Union Rep of the North 
Plant, by making smart cracks. 

We wanted to get these issues be¬ 
hind us. But this is what ^Blimke 
wanted Towden to do to resolve this 
issue. You put a bulletin back in the 
Plant telling the people to use the 
clocks and that the Union would not 
fight any disciplinary action taken. 
Of course, I told. Blimke this was a 
stupid proposal. Mr. Blimke has just 
recently been moved to the North 
Plant and wants to impress his boss, 
the plant manager, into thinking he’s 
the greatest thing to hit the North 
Plant since apple pie. He has 
impressed me to the point that I 
know the Union can’t and won’t 
work with people who think they* are 
better than us. Blimke should be sent 
back to his place of origin as we don’t 
need his type, enough said. I want to 
thank the 153 people who signed the 
grievance as it has helped, and I 
really appreciate it. 

The Company is still pushing the 
Metatarsal issue to which I will refer 
to as the Metatarsal Soap Opera Part 
3. The problems keep piling up with 
sore feet and bruises. We did have a 
choice of two or three types of 
Metatarsal. But now they have to 
have oil chemigum sole. Can you im¬ 
agine what it would be like if we all 
had the same car, house, or all 
looked the same. Here again is an 
example of the Company not treating 
us fairly, but they treat their super¬ 
visors all right. They are given a 
choice of what they want to wear. 
Take a look at the different super¬ 
visor’s safety footwear and you will 
find when given a choice they didn’t 
pick Metatarsal, but picked a wide 
range of types of different footwear. 
I understand one supervisor on the 
other shift got cowboy boots. So 
much for Part 3. If you are having 
trouble with Metatarsal boots let me 
know as I have received dozens of 
complaints already. 

If you want holidays, put in before 
the end of April as to when you want 
them. 


Restrict: Auto Imports 
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Local 222 

Elections 1981*84 

May 5: Your Candidates 



For President 


JOHN SINCLAIR 

Started in General Motors in 1957 and 
served as Alternate Committeeman 1 
year, Zone Committeeman 12 years and 
presently in my 4th term as . District 
Committeeman. Also elected as 2nd 
Vice-President of Local 222 and elected 
Delegate to the Canadian UAW Council. 


TED MURPHY 

Has been a member of Local 222 since 
1956. Served as Vice-Chairman. District 
Committeeman 8 years. Committeeman 
5 years. Alternate Committeeman 3 
years. Chairman of SUB Committee 2 
years. Represented you at the Bargain¬ 
ing Table in 4 sets of Negotiations. Been 
a delegate to the Canadian UAW Council 
since 1970. Presently President of Local 
222 . 



For Secretary-Treasurer 



CARL FINLAY 

Started in GM in 1954. Have been elected 
to several different positions in Local 
222. Committeeman in the Truck Plant 
17 years. Sub representative. Presently 
Secretary Treasurer of our Union and 
Chairman of the Board of Directors of 
the UAW Dental Centre. 


DICK Porky’ KITTLE 

Journeyman Machine Repair. Machin¬ 
ist with Journeyman status, dated 1954, 
with General Motors twenty two (22) 
years as Committeeman, served seven (7) 
years on Local Executive Board, plus the 
following positions on the Skilled Trades 
Council: Trustee, Financial Secretary 
and Chairman. Attended the CLC and 
UAW Conventions. Recently appointed 
to the Board of Governors of Durham 
College. 



For 1 st Vice President 



PHIL BENNETT 


Presently elected Plant Chairman, has 
acted as President and Secretary- 
Treasurer, presently .and Executive 
Board Member, participated in 1973 
Local negotiations and 1976 Local and 
Master negotiations, elected District 
Committeeman North Plant 5'k years, 
has served as S&A Representative ap¬ 
proximately 2 years, has attended vari¬ 
ous Union Seminars and Conventions. 


ORVILLE FAUGHT 

Orville has been serving the membership 
as an elected representative since 1964, 
11 years Zone Committeeman, 6 years 
District Committeeman, 6 years as a 
member of the Inter-Corporation Coun¬ 
cil, participated in 1976-1979 negotia¬ 
tions, served as Vice-Chairman, pre¬ 
sently Zone Committeeman and an 
elected representative to the UAW Con¬ 
vention. 



For 2nd Vice President 



MURRAY STRONG 

Active in Local 222 in the following 
capacities: 2 years as Alternate Commit¬ 
teeman, currently elected second term 
as Committeeman, acted District Com¬ 
mitteeman. Other activities: 4 years 
Oshawa and District Labour Council, 
served on Executive Board and Resolu¬ 
tion Committee, elected CLC Conven¬ 
tions in Quebec 1978 and Winnipeg 
1980, attended Black Lake and Port 
Elgin UAW Schools. 


HARRY IRWIN 


Harry has been active in the Union since 
starting in GM in 1949 serving as stew¬ 
ard, alternate committeeman, commit¬ 
teeman, district committeeman. Was 
plant Chairman during the 1978-1980 
term. Has attended numerous union 
education seminars as well as UAW and 
CLC conventions. 
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For Recording Secretary 



LLOYD CLARKE 

Presently serving his fourth consecutive 
term as Insurance,, Representative. 
Chairman of the GM Intra-Corporation 
Council Insurance Representatives. 
Represented the membership at the 
1979 Negotiating table on insurance-be¬ 
nefits. Served as Oshaworker Editor for 
eleven years. Elected to the past three 
UAW Conventions. Past delegate to the 
GM District Council. 


PAT THRASHER 

Pat is 36 years old and has been active in 
union affairs for 16 years serving the 
membership in many capacities: Stew¬ 
ard, Alternate Committeeman, 
Committeeman and acting District 
Committeeman, elected delegate to OFL 
and CLC Conventions, attended UAW 
Education Centre 1967-1969, completed 
numerous UAW Seminars and is pre¬ 
sently elected to 3rd term as Zone 
Committeeman. 




For Guide 


CONNIE LOCKHART 

19 years of active union participation in 
Local 222 and have served in the follow¬ 
ing capacities: Steward, Alternate 
Committeeman, currently Committee¬ 
man, District Committeeman and plant 
Chairman. Other activities: Oshawa and 
District Labour Council 9 years, Secre¬ 
tary of Recreation Committee. Presently 
Chairman of Autoworkers Credit Union 
Credit Committee. Complete UAW 
courses in Port Elgin and Black Lake, 
Michigan. 


MOE BRYAN 

Active for 26 years and served in the fol¬ 
lowing capacities: Alternate 

Committeeman and Committeeman, 
Ontario Federation of Labour Conven¬ 
tion Delegate, Oshawa District Labour 
Council “Delegate, active in Scout 
Movement, active 21 years in Oshawa 
Minor Hockey, active 18 years in Minor 
Baseball, active in Big Brother Organiza¬ 
tion, 3 years in Armed Forces. 




For Sergeant at Arms 


LEO KELLY 

Age 38, Tool & Diemaker 18 years senior¬ 
ity. Skilled Trades Committeeman 8 
years, Alternate Committeeman 4 years. 
Trustee Oshawa/Skilled Trades 7 years. 
Delegate Canadian Skilled Trades and 
International Advisory Committee. At¬ 
tended Education Classes in Port Elgin 
and Black Lake. Delegate to OFL and 
CLC Conventions and Skilled Trades 
Conferences. 


KEN SUTHERLAND 

Ken has been actively involved in union 
affairs for 20 years: Committeeman 12 
years, Alternate 6 years, Member and 
Chairman of Education Committee 7 
years, serving his 5th year as SUB Alter¬ 
nate Representative, Delegate to the 
Oshawa andjOistrict Labour Council, 
Chairman of the G,M Unit for 2 years, 
Walter and May Reuther UAW Education 
Centre Graduate. \ 



For Editor of Oshaworker 



LARRY LADD 

Age 38, seniority December 9, 1959, 
Committeeman #84 department' 1972- 
1978, acted District Committeeman #3 
department on numerous occasions, 
Executive Board Member 1975-1978, 
acted as President and Financial 
Secretary-Treasurer several times, Sec¬ 
retary Education Committee 2 years, De¬ 
legate UAW District Council since 1975, 
Delegate 1972 and 1974 Canadian 
Labour Congress Conventions, Alter¬ 
nate Pension Representative 1 term, Al¬ 
ternate Insurance Representative 1 term, 
SUB Representative 1978-1980, Dele¬ 
gate 1980 UAW Convention. 


LES SWEET 


35 years of age, married with two boys. 
Worked in General Motors for I8V2 
years, 17 of them in Car Plant Hardware. 
First elected Committeeman in Hard¬ 
ware in 1977, elected to OFL in 
November of the same year. I’ve been a 
committeeman for 4 years and have 
acted District Committeeman and have 
been active in the Union over 15 years. 

J 



DOUGLAS J. 
MARLOW 

Douglas J. Marlow Active twenty two (22) 
years, served in following elected 
offices; Alternate Committeeman, 
Committeeman, Acting District, Ontario 
Federation of Labour Convention Dele¬ 
gate, 21st Oshawa Boy Scout Group 
Committee Chairman, Secretary Sun 
Valley Heights Homebuilders Co¬ 
operative Ltd., Municipal Councillor, 
Deputy Reeve East Whitby Township, 
Chairman Emergency measures or- 
No photo available. ganization, Ontario County Councillor. 


RUSS RAK 

Russ has been actively involved in Local 
222 since 1953. He is not a member of 
either caucus. Elected Zone 
Committeeman 2 terms. Elected dele¬ 
gate to Oshawa & District Labour Coun¬ 
cil 5 terms. Elected 1 st Vice-President of 
ODLC one term. Russ has attended 
numerous union educational seminars 
and has a good knowledge of UAW and 
Canadian Labour history. 



No photo or biography available for Dave Thompson. 
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For Trustees 

(3) to be Elected 



DAN GALLAGHER 


Pt. 


f 

\ 



JACK MOORE 



BOB SPENCER 


Dan has been an active Union Member in 
the UAW now for 18 years. He has acted 
as District Committeeman, and Plant 
Chairman on numerous occasions, as 
well as being a delegate for the OFL and 
the CLC. He is presently serving as 
Committeeman in "A” Body, PaintShop 
and Hardware for over eight years. 


Jack served for several years as Commit¬ 
teeman in Department 69. He has been 
the alternate SUB and Sickness and Ac¬ 
cident representative. Elected in 1978 to 
the Executive as Trustee. During the past 
three years has been acting President, 
Secretary Treasurer and Service Rep¬ 
resentative. 


Brother Spencer served as Committee¬ 
man for22 years, District Committeeman 
for 5 years and participated in 2 sets of 
negotiations. Bob was a long-time 
member of District Council and served 
on the Camp Management Committee. 
Bob has attended many UAW Conven¬ 
tions and is presently serving as 
Sergeant-At-Arms and Liaison Officer 
from the Executive Board to the Educa¬ 
tion Committee. 


<4 


DAVE BROADBENT 


RAY FINNEY 



IVAN RAYNER 




Assisted in new member orientation, 
UAW 1973-1974. Served as Committee¬ 
man 10 years, acted District Commit¬ 
teeman, West Plant. Nine terms on 
Oshawa and District Labour Council. At¬ 
tended UAW, CLC and OFL Conven¬ 
tions. Attended UAW schools in Port 
Elgin and Black Lake as well as numer¬ 
ous other UAW Seminars. Two years 
Sickness and Accident Alternate. 
Elected to Local 222 Executive since 
1973. Vice-President of the Credit Union. 


20 years active participation in Local 222 
and has served in the following capac¬ 
ities: Steward, elected alternate com¬ 
mitteeman 5 years, elected Zone Com¬ 
mitteeman 4 years, has been District 
Committeeman on many occasions, ac¬ 
tive in many seminars and educational 
courses. 


Presently Committeeman. Started in 
G.M. in 1959 was elected Alternate 
Committeeman in 1969, served four (4) 
years as Alternate. Was Elected Commit¬ 
teeman in 1973 and was successfully 
elected each two (2) year term since. 


Canadian CAW Council — GM 

(15) to be Elected 


1. 

Burt Busker 

13. 

John Sinclair 

25. 

Bing Campney 

2. 

Gene Bergeron 

14. 

Carl Finlay 

26. 

Lloyd Clarke 

3. 

Ted Murphy 

15. 

Harry Irwin r ^ 

27. 

Louis A. Rousseau 

4. 

Harley Steeves 

16. 

Tommy Thompson 

28. 

Jack Whalen 

5. 

John Beers 

17. 

Art Field 

29. 

Mike Leveque 

6. 

Pat Thrasher 

18. 

Glenn Gray 

30. 

Roy J. Fleming 

7. 

Phil Bennett 

19. 

Larry Ladd 

31. 

Max Pollard 

8. 

Dave Broadbent 

20. 

Jack Vaillancourt 

32. 

Doug Reynolds 

9. 

Russ Rak 

21. 

James F. (Smitty) Smith 

33. 

Bob Spencer 

10. 

Murray Strong 

22. 

Fred Hargrove 

34. 

Bob Cannons 

11. 

Jim Nimigon 

23. 

Dick Porky’ Kittle 

35. 

Bruce Adams. 

12. 

Orville Faught 

24. 

Douglas J. Marlow 

36. 

Keith Post 








8 OSHAWORKER/APRIL 30, 1981 


Board Member at Large — Duplate 



JOE CASSAR 

Member of Local 222 since 1952, 
member of Duplate Bargaining Commit¬ 
tee since 1962, Vice-Chairman 1963- 
1976, Master Chairman since 1976, De¬ 
legate to UAW Council since 1971, 
Board Member of UAW Dental Centre, -» 
Local 222 Executive Board Member 
since 1979, Duplate SUB and Pension 
Board since 1974. 


(1) to be Elected 
by Complete 222 
Membership 


PAT MASON 

No photo or biography available 


Canadian LAW Council 


Hiiplate 

(2) to be Elected 


Balance of Local 

(1) to be Elected 


1. JoeCassar 

2. Pat Mason 

3. Sam Stewart 

4. StanGoleski 


1. Lloyd Pilkey 

2. Alex Smith 


Date and Places of Voting are as Follows 

Election to be held TUESDAY, MAY 5,1981, at the following places and times. If a 
run-off election is necessary, it will be held Tuesday, May 12, 1981, same places 
and times. 

x 

Union Hall 6:00 a.m. continuous for twenty-six (26) hours 

until 8:00 a.m., Wednesday, May 6,1981. 


Gate 7 & 16 
(In-Plant) 

Gate 11, Bldg. 59 
(In-Plant) 


6:00 a.m. to 8:30 a.m.; 11:15 a.m. to 12:30 p.m.; 
3:00 p.m. to 4:30 p.m.; 8:45 p.m. to 1:30 a.m. 

6:00 a.m. to 7:00 a.m.; 11:50 a.m. to 12:30 p.m.; 
3:15 p.m. to 4:00 p.m.; 8:50 p.m. to 9:30 p.m.; 
12:20 a.m. to 1:00 a.m. 


t 


Gate 23 (Parts) 

6:00 

a.m. to 

6:42 

a.m.; 

10:55 a.m. to 11:30 a.m.; 

(In-Plant) 

3:00 

p.m. to 

4:00 

p.m.; 

7:55 p.m. to 8:30 p.m.; 


9:55 

p.m. to 

E 

d 

o 

CO 
■ • 

o 

T— 

,; 12:20 a.m. to 1:00 a.m. 

Gate 34 Body 

5:48 

a.m. to 

8:00 

a.m.; 

Lunch Break; 

Gate 23 Chassis 

3:00 

p.m. to 

6:00 

p.m.; 

10:00 p.m. to 11:30 p.m.; 

(In-Plant) 

2:15 

a.m. to 

3:00 

a.m. 


Gate 28 

6:00 

a.m. to 

8:00 

a.m.; 

Lunch Break; 

Gate 29 

3:15 

p.m. to 

6:00 

p.m.; 

10:00 p.m. to 11:30 p.m.; 

Gate 25 Chassis 

2:15 

a.m. to 

3:00 

a.m. 


Gate 41 Truck Plant 






(In-Plant) 






Battery Plant 

5:30 

a.m. to 

7:15 

a.m.; 

11:00 a.m. to 12:30 p.m.; 

(In-Plant) 

2:15 

p.m. to 

3:30 

p.m.; 

8:00 p.m. to 9:00 p.m. 

CKD 

6:00 

a.m. to 

7:00 

a.m.; 

11:55 a.m. to 1:00 p.m.; 

(In-Plant) 

3:15 

p.m. to 

6:00 

p.m.; 

10:55 p.m. to 11:30 p.m.; 


2:15 

a.m. to 

3:00 

a.m. 



Duplate 

(In-Plant) 

Delta Faucet 

T.G. Gale 


6:00 a.m. to 7:30 a.m.; 11:00 a.m. to 12:30 p.m. 
2:30 p.m. to 4:00 p.m. 

3:15 p.m. to 4:45 p.m. 

11:55 a.m. to 12:30 p.m. 


Balance of Local 


Union Hall — 6:00 a.m. Tuesday, May 5,1981, until 
8:00 a.m., Wednesday, May 6,1981. 

Al Webb and Harold Mutton, 
Co-Chairmen, Local 222, 
UAW Election Committee. 


Voting by UNION CARD ONLY. Any member not having a Union Card, should get in contact with 
the Union Hall and receive a new card. Your card must be punched by a member of the Election 
Committee, and you sign the stub of the ballot before receiving your ballot. These elections will 
be held in accordance with the UAW Election Committee Guide. 
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Auxiliary 27 
President’s Report 


By PHYLLIS CLARKE 

Since my last article, your Vice- 
President Sharon Broadbent has had 
a stay in the hospital, but I am 
pleased to report she is on the mend. 

Chin up Sharon, 
hope to see you 
at our meetings 
soon.SisterFran 
Hurvid has also 
been in the hos¬ 
pital. I know, 
with the vim and 
vigor that Sister 
Hurvid has, they 
won’t be able to 
keep her down 
too long. We also 
seeing you soon 





to 


look forward 
Fran. 

On April 9th, the Annual Dinner 
Meeting was held for the Men’s Hos¬ 
tel. On behalf of the Auxiliary, a $ 100 
donation was made. I had the plea¬ 
sure of attending this event, along 
with Sisters Lois Brown, Eileen 
\^ 3 tts, Jackie Finn, Vi Coolidge, 
Rose Ellis, Kay Health, Alice Bone- 
ham, Anne Pope, Anne McMullen 
and Lil and Dorothy McEachem. 

Some of our other donations were 
$200 to the Cancer Society, Meals- 
on-Wheels — Easter Monday meals 
to be paid for by the Auxiliary with a 
total of 152 meals. 

The recent 50-50 draws were won 
by Sisters Kay Stire and Lil 
McEachem. Congratulations Girls. 

At our April 7th meeting, I had the 
pleasure of installing three new 
members. We sincerely welcome 
_ i - 


Sisters Kathy Gray, Aileen Smart 
and Mabel Barraige. It’s a pleasure 
to have you with us. 

I will take this opportunity to re¬ 
mind all of the Sisters that our nomi¬ 
nation night for the 1981-82 Execu¬ 
tive will take place on Tuesday, May 
5th, and the elections will be held on 
Tuesday, May 19th. Notices will be 
going in the mail this week to every¬ 
one. I hope our list of addresses are 
correct. 

Our Spring Outing is set for 
Thursday, May 7th at a cost of 
$11.50 per member with at least 50 
members attending the trip to 
Herrongate Bam Theatre, Altome 
Road, Pickering. If you do not hate 
your name on the reserve list for tick¬ 
ets, you had better telephone Sister 
Ruth Hopson at 723-3757. Car pools 
are being arranged to leave from the 
Union Hall by 5:45 p.m. You are 
guaranteed a ride to your home after 
the theatre. 

In my last article, I mentioned the 
night of cards planned for Tuesday, 
May 26th. The convenor has been 
changed to Rose Ellis at 723-3787 
with co-workers Jen Carey 725-4312 
and Ethel Thomson 725-2663.1 have 
been advised the cost will be $2.00 
per ticket, but I have not been ad¬ 
vised whether it will be a dessert 
luncheon or what has been decided. 
More about this in the next issue of 
The Oshawoker, or you can contact 
anyone of the above. 

See you at our next meeting. Keep 
healthy and God Bless. 


A Moral Grievance 


By jdHN KOVACS 
Committeeman Zone 54 

A supervisor high up on the totem 
pole once tokl me something which, 
at the time, didn’t sink in too deep, 
mainly because I was a rookie 
committeeman 
then. It made a 
lotofsensethen, 
as it does now. 
During one of 
our meetings, he 
said, “Basically 
there are two dif¬ 
ferent types of 
grievances—for 
example, you 
could present me 
with a contrac¬ 
tual grievance or a moral grie¬ 
vance.” He went on to say that, “If 
you present me with a contractual 
violation, you won’t have much 
trouble in winning it. When you pre¬ 
sent a case to me where the 
employee’s moral rights were viol¬ 
ated by lower supervision, although 
there is nothing in the contract which 
would back his case up, as far as I’m 
concerned, I'm going to listen and 
will handle the case on its merit the 
same as the contractual violation.” 
He finished by saying, "We are deal¬ 
ing with human beings, and a reason¬ 
ably happy employee will have a bet¬ 
ter work performance than an un¬ 
happy one.” 

When 1 look back on the previous 
years as an in-plant representative, I 
have to admit that there have been a 
lot more moral violations than con¬ 
tractual ones although, going back to 
the Cranston — Radovich days, we 
had a good share of both. Things im¬ 
proved over the years mainly be¬ 
cause of the many changes in super¬ 
vision. I can happily say, as far as not 
one shift is concerned, the changes 
were for the better. As the saying 
goes, we all learn from experience. I 
would like to tell you of a case which 
I consider a moral violation. 

The U.R. assembler does not have 
many contractual rights as far as job 
assignments go. He is getting 26 
cents over the assembler, and for 
that money he is sent to do any job 
anywhere. If he would like to move 
to another group, he can only ask. In 
most cases, he is turned down. When 
you’re on U.R., you are a servant of 
the General Foreman. 


The case in question — a young 
Brother starts to work in GM as a 
new hire. He is not placed on any one 
particular job, but moved from job to 
job, replacing absent employees. He 
doesn’t have 90 days, so he can’t 
complain, but in fact, he is not get¬ 
ting the U.R. rate of pay. By the time 
the employee acquires seniority, he 
knows aH the jobs in the group. The 
employee wants to be a U.R. man by 
then, but there are higher seniority 
employees in the group with the 
same desire. He is placed on one as¬ 
sembler’s job after the committee¬ 
man gets involved. 

The same employee has approxi¬ 
mately one year’s seniority, ap¬ 
proaches his supervisor and makes a 
deal with him without talking to his 
Union representative. He tells him 
that he is willing to work on different 
jobs day to day without getting the 
U.R. rate of pay. The'.supervisor 
agrees, and much later notifies the 
committeeman. 

Two years later, this employee 
has enough seniority to be placed in 
the U.R. classification. One year 
later, some openings occur in the next 
group because some U.R. personnel 
transfer out. The employee asks if he 
can move to this group as a U.R. 
assembler. The same supervisor 
who used this employee for two 
years turns him down without 
reason. The employee states he 
knows a great number of jobs in the 
requested group. 

There is no contractual violation, 
but it does not seem fair to use the 
employee for two years, then when 
he has a request turn the cold shoul¬ 
der on him. 

In my book, I don’t call this fair 
play, although there is not much 
chance of winning his request 
through the Grievance Procedure. 

ELECTION TIME 

A week after this issue reaches 
your home, our Local will have the 
Executive election. It will be held on 
Tuesday, May 5. It is important that 
you take the few minutes and vote. 
You will need a Union card, and if 
you don’t have one, please let me 
know no later than Friday, May 1.1 
understand that the election will be 
held in the corridor inside, so it will 
be convenient for all of us. Vote for 
the candidate of your choice, but 
VOTE. 



News And Views From Parts 


By BURT BUSKER 
District Committeeman 

PARTS VACATION 
REPLACEMENTS 
A meeting was held with the Com¬ 
pany on April 6, 1981, on the ques¬ 
tion of summer help replacements. It 
was decided by the GM Top Com¬ 
mittee that the 
students be hired 
as vacation 
replacements to 
include some 
placement cases 
and employees 
who have been 
permanently laid 
off as of June 1, 
1981. In addi¬ 
tion, the Union 
has made a 
number of proposals to the Company 
in respect to bringing in students dur¬ 
ing the vacation months. 

The Company informed us, they 
are anticipating to hire approxi¬ 
mately 225 vacation replacements 
for Parts and Accessories. A letter of 
agreement between the Union and 
the Company to the above proposal 
will be forthcoming. 

PLACEMENT CASES 
ASSIGNED TO PARTS 
By mutual agreement between our 
Union Placement Representative 
Brother Tommy Thompson, the 
Medical Department, and Manage¬ 
ment, some placement cases have 
been assigned to Parts and other de¬ 
partment in the plant. There are 
some people who have taken the pos¬ 
ition that placement cases should not 
be placed on certain jobs. I say we 
are fortunate to have some language 
in our Collective Agreement to pro¬ 
tect our Union members who have 
been incapacitated at work by injury 
or compensable occupational dis¬ 
ease while employed by the Com¬ 
pany. 

Besides, we have a lot of senior 


seniority employees who suffer from 
other major physical disabilities, 
heart conditions, diabetes, epilepsy, 
etc. If our Union did not have any 
language in the agreement to protect 
these employees with certain dis¬ 
abilities, I am sure that they could be 
walking the streets for ever and a day 
without a job. I agree that all place¬ 
ment cases should be carefully 
screened by our Union Placement 
Representative and the Medical au¬ 
thorities in making sure that all 
placement cases are legitimate and 
such people are properly placed in 
accordance with their restrictions. 

LETTERS NEGOTIATED 
IN 1979 

In the past year there have been a 
lot of new employees come to Parts 
and Service who may not be familiar 
with letters which I negotiated in 
1979. In total, there are 70 letters 
negotiated which pertains to inplant 
agreements in Department 1. Below 
are some important letters: 

1. Transfer by AVO to opposite 
shift by seniority order. 2. Transfer 
by A VOto packing benches by senior¬ 
ity order. 3. To be removed from 
packing benches by low seniority or¬ 
der. 4. Assign junior seniority 
employee to less desirable work on 
the floor in the packing area. 5. Tem¬ 
porarily transfer from one super¬ 
visor’s group to another in the fol¬ 
lowing order: 1. With transfers on 
file; 2. By AVO; 3. By lowest seniori¬ 
ty. 6. Permanent lay-offs with the 
junior seniority employees to be 
placed on lay-off first in seniority or¬ 
der. 

7. Use of personal radio — letter. 

8 . Use of microwave oven — letter. 

9. Allowed excess to cafeteria during 
working hours to consume food — 
drinks. 10. Installation of new 
cafeteria, equipped with coloured 
TV outside programming, cribbage 
boards, checker, playing cards. 11. 
Vacation letter increased to 40 per¬ 
cent, June, July, and August. 12. 
Provide aprons, gloves, — letter. 13. 


Shop coats provided on a 50/50 share 
cost basis to all Department 1 
employees. 14. Free — safety boots 
provided to the (Receivers), (Placers 
in Stop 13), (Return Good Assign¬ 
ments), (Conveyor Operator), (Bat¬ 
tery Attendants), (Frame Yard), 
(Boxmaker Sawer), (Scale-Men- 
Shipping Room). 

15. Operate power sweeper daily 

— letter. 16. Maintenance—clean¬ 
ing agreement letter re: washrooms, 
lunch areas, fountains, lunch tables. 
17. Preferred parking spots — letter 

— impaired workers. 18. Ladder to 
be maintained in a safe operating 
condition. 19. Repair picking truck 

— letter. 20. Removal of discipline 
from personal record — letter. 

The following items were 
negotiated to improve the working 
conditions in Parts and Service: 

Two Fridges, Coveralls for 
Sweepers and Battery Pickers. 
Patio, Frame-yard, Shipping Room, 
new cafeteria, designated lunch 
areas, pay telephone Shipping 
Room, new picking trucks, new lad¬ 
ders, badge reader location, letter, 
cold air curtains installed, eliminate 
gas lift trucks. Outside protective 
clothing, vests, parkas, rain slickers, 
boots, medical type smocks, First 
Aid. Battery boosting equipment, 
snow removal, sand and salt boxes. 
Lunch tables, new lunch areas, rub¬ 
ber mats, maintain unitizing chairs, 
104 pair of safety boots. Eliminate 
five minute wash-uptime. Coveralls, 
boots, or mechanical sweeper. Let¬ 
ter to cross the production parking 
area. Letter Re: Diesel, truck 
exhaust fumes, cars parked impro¬ 
per parking lot letter. Painting of 
washrooms, lunch areas, tables and 
floors with yellow lines. Music selec¬ 
tion letter. Department 44 impaired 
overtime, letter. Late — reporting 
agreement at the gate, Christmas, 
overtime letter. 

P.S. There are many other agree¬ 
ments and/or letters, space does not 
permit me to list them all. 



The Wei Her Report and Workmen’s 
Compensation Rates 


By WILF DUFFIELD 

Those of us in the labour move¬ 
ment who have been involved with 
Workmen’s Compensation problems 
have been encouraged by the pub¬ 
lishing of the 
Weiler Report 
and the sub¬ 
sequent dis¬ 
cussions con¬ 
cerning his find¬ 
ings. Professor 
Paul Weiler was 
appointed early 
in 1980 by 
the Ontario 
Government to 
study and make 
recommendations for changes in the 
Ontario Workmen’s Compensation 
Act. The decision to do this was, of 
course, brought about by the wide¬ 
spread disatisfaction with the opera¬ 
tion of the Workmen's Compensa¬ 
tion Board, and has resulted in some 


By LILL BRAUND 
MARCH 24, 1981 
HIGH TRIPLES 

Betty Rutherford 653 (310, 224), 
Verna Parker 652 (252, 207), Marg 
Fitchett 632 (229, 251), Loretta 
Gourley 636 (242, 216), Maij Groat 
616 (222, 230). 

HIGH SINGLES 

Lois Brown, 258, Joan Taylor 250, 
Jen Carey 244, Maij Leddy (229, 
231), Isabel McFarlane 230, Marg 
McDougall 230, Lill Braund 228, 
Phillis Munroe (222, 227), Betty 
Clark (220, 200), Rita Cobra 219, 
Ethel Thomson 219, Flo Panter 209. 

TEAM STANDINGS 

The Pussycats 33, Sexy Six 31, 


sweeping recommendations for 
improvement in the present system. 

First of all, Professor Weiler does 
not recommend any change to the 
fundamental approach for compen¬ 
sating injured workers in Ontario. 
That approach is to compensate 
workers for work-related injuries 
whether or not they are at fault for 
the accident. He points out that it is 
not a simple matter of generous 
treatment but that, in return for this, 
the rights of workers to sue for dam¬ 
ages in the courts were taken away, 
thus limiting damage payments to the 
loss of income and medical ex¬ 
penses. This, of course, eliminates 
payment for pain and suffering as 
well as compensation for not being 
able to participate in other functions 
of society because of the injury, 
something that courts are em¬ 
powered to allow for. 

When you examine compensation 
experience in many States in the 


Hits & Misses 27, Wonder Women 

26, Six Belles 23, The Lemons 16. 

MARCH 31, 1981 
HIGH TRIPLES 

Phyllis Munroe (217, 269, 216), 
Loretta ^Gourley (243, 230), Flo 
Panter (205,226,200), Isabel McFar¬ 
lane 238. 

HIGH SINGLES 

Verna Parker 232, Joan Cannon 
219, Marg Fitchett (213, 204), Mary 
Turner 213, Phyllis Clarke 208, 
Nancy Tyce 208, Olive Duffield 207, 
Lill Braund 206, Barb Smith 205. 

TEAM STANDINGS 
The Pussycats 36, Sexy Six 32, 
Hits & Misses 30, Wonder Women 

27, Six Belles 24, The Lemons 19. 


USA where, in fact, compensation 
entitlement is decided in the courts 
with high lawyer fees and court de¬ 
lays by the employer, there is no 
doubt that, in general, the Ontario 
approach is a far better deal for 
workers. 

The changes proposed by Profes¬ 
sor Weiler would take too much 
space to discuss in this article, but it 
is worth noting here that he advo¬ 
cates that workers should be entitled 
to full enjoyment of the statutory 
right promised in return for giving up 
the right of court action. He feels 
that, to obtain this full enjoyment, 
the compensation rate should be 
changed from the present 75 percent 
of normal weekly earnings to 90 per¬ 
cent, and that the ceiling should be 
raised from the present $18,500 to 
$40,000 per year. Using the Assem¬ 
bler normal weekly pay of $430 per 
week, this would mean that his com¬ 
pensation rate would be 90 percent x 
$430 = $387 per week. 

When this is compared to the pre¬ 
sent maximum rate of $266.83, the 
difference is quite startling. What 
makes the present situation more ag¬ 
gravating is the fact that the present 
maximum rate does not come close 
to 75 percent of the normal weekly 
pay as the present pay basis is sup¬ 
posed to. If it did, the Assembler 
compensation rate would be 75% x 
$430.00 = $322.50, indicating he is 
shortchanged by some $55 per week. 
The last change in maximum earn¬ 
ings to be used in computing weekly 
rate ($18,500) was effective July 1, 
1979, and everyone is aware of the 
rate of inflation since then. Without 
waiting for the results of the Weiler 
recommendations, it is essential that 
the Ontario Government be pres¬ 
sured to raise the present maximum 
rates, and I would hope that the NDP 
would make this issue one of the first 
orders of business. 
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Hour Credit Union Mews 


AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2 , 1938 




Your Credit Union News 
Published by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress’ 


A MESSAGE FROM 
THE LOAN DEPARTMENT 

Because of the increase in the maximum amount you are eligi¬ 
ble to borrow on a personal loan, and the increased amount of 
time some of you will be off work, it is recommended that you be 
advised regarding the guidelines for re-payment. 

• If you are off work in excess of three consecutive weeks due to 
change-over, sickness, or vacation you are requested to make 
reasonable payments over the counter. 

• Members who are on lay-off and receiving UIC and SUB be¬ 
nefits will be expected to maintain payments of 75 percent of 
their contracted amount. When a reduction in benefits occurs a 
reduction in the expected loan payment will also be made. 

• Members who are out of work and receiving UiC only are ex¬ 
pected to make loan payments based on their reduced ability to 
pay. 

For those members who experience budgetary difficulties your 
Credit Union stands ready to assist you in arriving at a reasonable 
solution. We may adjust your repayment schedule, consolidate your 
debts or make whatever arrangements are necessary to aid you in 
repaying your loan. With your co-operation and assistance your 
Collection Department will be able to maintain the delinquency on 
the loans outstanding to a minimum. 

MORE NEW SERVICES 
from... 

AUTO WORKERS CREDIT UNION 

Sub Loans 

If you have a loan at the Auto Workers Credit 
Union at a rate below the interest rate now in 
force, there is no requirement to re-finance 
your total loan. You can apply for a second (or 
as we call it) Sub Loan at the going rate and 
still keep your other loan at the low rate you 
are now paying. 

GET THE MOST FOR YOUR MONEY AT 
THE AUTO WORKERS CREDIT UNION 

Another service... 

If you are on payroll deductions and have a 
deduction every pay to go into the Plan 24 account 
which pays daily interest you can come into the 
Credit Union and sign a transfer form to enable you 
to automatically transfer a pertain amount each 
month into the Deposit Account which pays a higher 
interest rate, but on the minimum monthly balance. 

This allows you to get the most for your deposits 
on the dauly account and on the other hand have it 
transfered automatically to the higher interest 
bearing account — the Deposit Account. Drop into 
the Credit Union and ask at the Member Service 
Area for a Transfer Authorization form to get 

THE MOST FOR YOUR MONEY AT THE 
AUTO WORKERS CREDIT UNION 


EDITORIAL SUPERVISION 
By 

EDUCATION & PUBLICITY COMMITTEE 

Robert Cannons, Chairman 
Lois Nimigon, Donald MacDonald 
Don Nicholls, Editor 



With a Credit Union 

Home Improvement 
Loan 

(and a saw) 

you can fix 
your house. 

Improving your present house is usually less expensive 
than buying a new one. With today’s rising prices, the 
sooner you upgrade your house, the less it will cost you. 

See us now for a home improvement loan. We ll listen 
to your ideas. 

We have simple interest loans at competitive rates, 
with repayment schedules you can easily handle. You pay 
interest only on the amount you owe for the time you owe 
it. You can pay off your loan in full or in part at any time, 
without penalty. 

With a credit union home improvement loan, you have V 

something to build on. 


AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2, 1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 

Office Hours: MONDAY THURSDAY 10 A.M.-5 P.M. / FRIDAY 10 AM.6 PM. 

Home Improvement Loans 

Savings Account — Deposit Account — Free Chequing —1-5 Year Term Certificate 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 
RRSP's • RHOSP's • Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing • Daily Interest Account ■ Autocash machine 
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Skilled Trades 


Truck Plant Views 
District 11 


By JUNIOR McMULLIN 
District Committeeman 
ARBITRATION — 
PROMOTION PARAGRAPH 61 
I feel that every tradesman in Gen¬ 
eral Motors, Oshawa and in every 
General Motors plant in Canada 
could be affected by the decision of 
Professor 
Palmer, the Um¬ 
pire, on the case 
ofpromotiontoa 
leader in the 
skilled trades. 
The case I am re¬ 
ferring to is Ap- 
p e a 1 Case 
CP-222 where 
the Company 
promoted the 
low seniority 
pipefitter, claiming he had more 
merit and ability than the higher 
seniority pipefitter. The case was 
heard in the Holiday Inn, Oshawa on 
Tuesday, March 24, 1981. I am still 
^waiting for the decision by the Um- 
* pire on this case. 

DEPARTMENT 12 — TOOLING 
We finally received a decision by 
the Company on who will be entitled 
to the Mould Maker rate. The Com¬ 
pany will have to pay the Mould 
Maker rate, retroactive to Sep¬ 
tember 14, 1980, to the Tooling 
tradesmen in the Battery Depart¬ 
ment. 1 would like to mention that 
the Battery Plant Tooling tradesmen 
have had a lot of patience waiting for 
their money as Mould Makers (Re¬ 
pair). 

i TOOLING MEETING 
A meeting was held on Sunday, 
April 12, 1981, at 6:30 p.m. in the 
Union Hall, 44 Bond Street East. I, 
with the committeemen from Tool¬ 
ing, presented a proposal from the 
Company to the Tooling tradesmen 
who attended this meeting. We, as 
your Union representatives, have 
been continually meeting v with the 
Company for a better agreement for 
shifts and transfer privileges to other 
groups in Department 12. 

RECLASSIFICATION 
WITHIN DEPARTMENT 12 
The Following is an agreement be¬ 
tween the company and the Skilled 
Trades Union Representatives of the 
UAW, Local 222, this 12th day of 
April 1981. It is agreed by the parties 
that the following will occur: 
1. There will be one common senior¬ 
ity list for Mould Maker, Tool and 


By CONNIE LOCKHART 

GRIEVANCE PROCEDURE 
The Company has no regard for 
the grievance procedure in the North 
Plant. The Company agrees to do 
things and it never lives up to their 
word or the 
things they 
promise. The 
worst spot at the 
present time is 
the Rad Room. 
Ian Barrie has 
had grievances 
since October on 
the U.R. prob¬ 
lem in the Rad — 
agreed to fix the 
problem. It is 
now seven (7) months later and still 
no progress. A date to have the new 
washroom installed in the Back 
Dock Rad, still no date. The new 
washroom and locker room that was 
negotiated in 1979 still no date. 

The company has told me they are 
in the process of fixing the breaker 
area air condition, or remove it 
downstairs — no decision as yet. 
There are grievances on both shifts 
over the new Rad H.E.R. over the 
company going against the present 
system in the Rad Room. After four 
(4) months still no decision. With the 
way they are operating at their level 
of management I wonder that when 


Die Maker, and Tool Maker classi¬ 
fication. 2. Overtime will be equal¬ 
ized within the following groups: 
New Build (C. Beaton), Tool and 
Die Repair (W. Kellar), Mould 
Maker Repair (W. Kellar). 3. A per¬ 
centage of high seniority people will 
be placed on a steady day assignment 
within each group. In all instances 
they will be the last people offered 
overtime within their group. 4. To 
the remainder, a 50-hour bump 
privilege will apply between New 
Build, Tool and Die Repair, and 
Mould Maker Repair groups. Steady 
day assignments will be immune to 
the bump privilege. 5. Leaders are 
immune to the bump privilege. 6. 
Personnel in the above groups hiay 
operate Tool and Die machines as 
long as there are no Machinists 
Heavy on layoff status. 7. This 
agreement may be terminated by 
either party upon written notifica¬ 
tion.” 

The above agreement was voted 
on and passed at the meeting. The 
only conditions that we were in¬ 
structed by the Tradesmen to pre¬ 
sent to the Company was on number 
3 of the agreement. They insisted 
that 20 percent of the seniority 
people was a fair request for steady 
days. 

On Thursday, April 16, 1981, we 
met with the Company on the de¬ 
cision that was made at the meeting. 
The Company was talking 15 percent 
of our seniority people including the 
Leaders for the day shift. The 15 
percent was also discussed for the 
Machine Shop. We did not reach any 
agreement to date. The Company 
left the meeting and asked us to con¬ 
tact them. 

Please contact the Committeemen 
or myself for further information. 
Maybe we will reach an agreement 
by the time you read this article. 

APPRENTICESHIP PROGRAM 

The Company accepted 960 ap¬ 
plications for apprenticeship in the 
trades. All interested persons rad 
from March 9, 1981 to April 3, 1981, 
to apply. The Company and the Ap¬ 
prentice Union Representatives will 
be working together on the selection 
of 71 applicants for the program. The 
Apprenticeship Committee will have 
to first decide on the applicants they 
will call to try the aptitude test and 
then for another interview. I feel it 
will be sometime in June 1981 before 
the final decisions are made. 


they ask for co-operation from the 
workers to stay competitive so we 
can keep our jobs, they would start 
by cleaning up their own back yard 
and stop passing the buck. 

PROMOTIONS 

The Plastic Department is in the 
process of having U.R. and Set-up 
people. It is the Union’s position that 
these jobs be filled by seniority 
people if there is a problem call your 
committeeman. 

TRANSFERS 

The Company is hiring people 52 
Stock Department, 15 Inspection 
Department, 10 Plastics, 11 Stamp¬ 
ing and Department 3 Rad Room. 
There is still no department number 
for the new R.I.M. Department as of 
yet, I will report as soon as it is avail¬ 
able. For more information on 
R.I.M. phone George Sainsbury, 
General Foreman,.644-5172. 

52 DEPARTMENT OVERTIME 

I feel that Rob Simmons is con¬ 
stantly using people that are not in 
line to work overtime in 52 Depart¬ 
ment. As it turns out, the people in 
his group are the only ones he asks 
through the week, even though 
they’re high in overtime, while a lot 
of other people have to work on the 
weekend. I feel that all overtime 
should be asked by the low man and 
that way all would be able to have the 
weekend free. 


By BING CAMPNEY 
IMPORTS GALORE 

The Big Three auto makers in 
North America are now really start¬ 
ing to feel the crunch which our late 
UAW President Walter Reuther said 
they would if 
they didn’t start 
building g smal- 
ler product. 
Reuther warned 
the Big Three of 
this as far back as 
1945, he said if 
they didn’t stop 
building the big 
gas guzzlers and 
think about a 
smaller product 
they could find themselves in dif- 

First 

Agreement 

By MURRAY STRONG, 

Zone 42 Committeeman 

Here is the language of the entire 
first agreement between the UAW 
and General Motors dated February 
11th, 1937. I feel it might benefit the 
membership by 
showing how far 
your Union has 
progressed. 
“The Corpora¬ 
tion hereby 
recognizes the 
Unionas the Col¬ 
lective Bargain¬ 
ing Agency for 
those employees 
of the Corpora¬ 
tion who are 
members of the Union. TheCorpora- 
tion recognizes and will not interfere 
with the right of its employees to be 
members of the Union. There shall 
be no discrimination interference, 
restraint or coercion by the Corpora¬ 
tion or any of its agents against any 
employee because of membership in 
the Union. 

The Corporation and the Union 
agree to commence Collective Bar¬ 
gaining negotiations on February 
16th with regard to the issues speci¬ 
fied in the letter of January 4th, 1937, 
from the Union to the Corporation 
for the purpose of entering into a Col¬ 
lective Bargaining Agreement, or 
agreements, covering such issues, 
looking to a final and complete 
settlement of all matters in dispute. 
The Union agrees to forthwith term¬ 
inate the present strike against the 
Corporation and evacuate all plants 
now occupied by strikers. 

The Corporation agrees that all of 
its plants, which are on strike, or 
otherwise idle shall resume opera¬ 
tions as rapidly as possible. It is 
understood that all employees now 
on strike or otherwise idle, will re¬ 
turn to their usual work when called 
and that no discrimination shall be 
made or prejudices exercised by the 
Corporation against any employee 
because of his former affiliation with, 
or activities in, the Union or the pre¬ 
sent strike. 

The Union agrees that pending the 
negotiations referred to in Paragraph 
two (2), there shall be no strikes cal¬ 
led or any other interruption to or 
interference with production, by the 
Union or its members. 

During the existence of the£ollec- 
tive Bargaining agreement contem¬ 
plated pursuant to Paragraph two (2), 
all opportunities to achieve a satis¬ 
factory settlement of any grievance 
or enforcement of any demands by 
negotiations shall be exhausted be¬ 
fore there shall be any strikes or 
other interruption to or interference 
frith production by the Union of its 
members. There shall be no attempts 
to intimidate or coerce any 
employees by the Union and there 
shall not be any solicitation or sign¬ 
ing up of members by the Union on 
the premises of the Company. This is 
not to preclude individual 
discussion. 


ficult times. Well brothers and sisters 
we’re into those hard times and also 
into a survival war against that small 
product, (namely Japanese). There 
has been a lot of controversy and lots 
of joking made of this product, but let 
me tell you the joke’s on us. 

The Companies who make North 
American cars and trucks are want¬ 
ing huge subsidies from consumers, 
they’re crying economic ruin if 
Washington and Ottawa don’t limit 
the flow of imports into North 
America. To back their requests for 
Industrial Welfare Payments (the re¬ 
sults hopefully to force consumers to 
buy more vehicles built in Canada 
and the United States). Their 
reasons are not worth the paper their 
requests are written on. They rarely 
mention one which can be much 
more persuasive. Almost daily 
Canadian and United States 
Governments are being told (and 
begged) to impose an import quota 
on overseas vehicles mainly those 
from Japan, who recently have been 
winning one in every five sales in 
Canada. 

In order to save their own Auto 
Industry, which is in great peril, the 


By LEO KELLY 
Zone 36 Committeeman 

a special meeting was held for all 
Tooling people in the Plant on Sun¬ 
day, April 12th at the Union Hall. 
Although the proposals pertain to 
Department 12, 
they affect all 
Tooling De¬ 
partments due to 
the transfer and 
layoff and recall 
rights. The pro¬ 
posals were ftilly 
discussed by the 
60 people in at¬ 
tendance and all 
proposals were 
voted on and 
passed. The proposals were: 

1) There will be one common 
seniority list for Mould Maker, Tool 
and Die Maker and Toolmaker 
Classifications. 

2) Overtime will be equalized with¬ 
in the following groups: New Build, 
Tool and Die Repair, Mould Maker 
Repair. 

3) A percentage of high seniority 
people will be placed on a steady day 
assignment within each group: a 
minimum of twenty five percent 
(25%). In all instances they will be 
the last people offered overtime 
within their group. 

4) To the remainder, a 50-hour 
bump privilege will apply between 
New Build, Tool and Die Repair and 
Mould Maker Repair groups. Steady 
day assignments will be immune to 
the bump privilege. 

5) Leaders are immune to the 
bump privilege. 

6 ) Personnel in the above groups 
may operate Tool and Die Machines 


After the evacuation of its plants 
and the termination of the strike the 
Corporation agrees to consent to the 
entry of orders, dismissing the in¬ 
junction proceedings which have 
been started by the Corporation 
against the Union or any of its mem¬ 
bers, or officers, or any of its locals, 
including those pending in Flint, 
Michigan, and Cleveland, Ohio, and 
subject to the approval of the court to 
discontinue all contempt proceed¬ 
ings which it has instituted there¬ 
under.” 

DID YOU KNOW — If the cur¬ 
rent rate of inflation continues, a 
worker making $5.00 an hour in 1978, 
would in the year 2077 make 
$4,799.00 an hour for the same 
amount of labour. 


Big Three have to cut deeply into the 
Japanese share of sales in North 
America. 

Quite frankly, if something isn’t 
soon done another 500,000 North 
American jobs could be added to the 
already 800,000 now affected, as well 
as companies going bankrupt and 
sores which never heal in large 
corporations. When all of this starts 
to happen it eats into the welfare of 
your community. The Big Three 
now are saying we have to be more 
competitive if we are to survive. (At 
what and who’s cost?) 

With high interest rates where 
they are and oil prices continually on 
the upward climb and no end in sight 
the gasoline prices shot sky high. 
The companies and the consumers 
then started thinking seriously about 
a small economy car, (but the dam¬ 
age has already been done) the small 
foreign cars who were in the back¬ 
ground striving to get noticed during 
the Big Three’s bonanza times was 
now looming as the saviour for the 
people who now could no longer af¬ 
ford to put gas in their big cars. 

We have to adjust ourselves now, 
Continued on Page 12 


as long as there are no machinists 
heavy on layoff status. 

7) This agreement may be termin¬ 
ated by either party upon written 
notification. 

At the present time we are still 
waiting to meet with the Company to 
work out the mechanics of im¬ 
plementing the proposals. Once this 
is completed maybe the Tool and Die 
people in the Battery Plant will 
finally start receiving their money. I 
will keep everyone informed of 
developments in future articles. 

LETTER 52 
LOCAL AGREEMENT 
Subject: Rest Periods — Washup — 
Extended shifts 

I mentioned this letter which was 
negotiated in 1979 in one of my pre¬ 
vious articles, but as I go through the 
Plant I discover many people are still 
not aware of this letter. So here it is 
once more. 

“Employees whose shifts are 
scheduled to work two (2) or more 
hours of overtime will receive a 
ten-minute rest period (including the 
five-minute washup period at the end 
of their regular shift) prior to starting 
to work overtime. A five-minute 
wash-up period will be granted at the 
conclusion of the overtime assign¬ 
ment. Employees whose shifts are 
scheduled to work less than two (2) 
hours but more than thirty (30) min¬ 
utes of overtime will be granted a 
five-minute wash-up period at the 
end of their regular shift and a 
five-minute wash-up period at the 
end of the overtime assignment". 

Remember this was negotiated so 
everyone working overtime should 
make sure they take these breaks and 
are not being taken advantage of by 
the Company. 

DUES DEDUCTIONS 

This is a reminder to all tradesmen 
that the dues for the Canadian Reg¬ 
ion Skilled Trades Council cards will 
be coming out of your pay cheques 
the last pay ending in April. All cards 
are presently in the hands of the Skil¬ 
led Trades Committee so if you 
haven’t received your card make 
your inquiry through the commit¬ 
teeman so he can check and see that 
you get your card. 

EXECUTIVE ELECTIONS 

With the Executive Elections tak¬ 
ing place on May 5th, I urge every¬ 
one to make sure you have your 1981 
Union Card so you can exercise your 
right to vote. If you don’t have a card 
make sure you get to the Union Hall 
and get one. 



North Plant 





Skilled Trades 
Proposals 
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Summer Dental 



Pensions 


By TED O’CONNOR 
& JOHN BEERS 
Pension Representatives 



By LLOYD CLARKE 

Each year, during the summer 
months, some of our members run 
into the problem of having their den¬ 
tal claims denied which is a very 
confusing situa¬ 
tion to the indi- 
vidual. The 
usual case is 
where a member 
is laid off for a 
complete month 
or takes a com¬ 
plete month for 
vacation pur¬ 
poses. In this in- 
stance the 
member would 
not have dental coverage for the 
following month. As an example, if 
the member worked in Parts and 
Service and last worked on June 
26th, then took the whole month of 
July for vacation, the member would 
have dental coverage for July but 
would not have coverage for August. 
If the member returned to work in 
August, after the vacation, the dental 
coverage would then become effec¬ 
tive again on September 1st. 

“A” PI .ANT LAY-OFF 

Insofar as the members in the “A” 
plant system are concerned I dis¬ 
cussed the dilemma that they could 
find themselves in with General 
Motors benefit section and I was able 
to come up with an agreement that 
will benefit the members with their 
dental claims. 

At the present time it is anticipated 
that the “A” system will shut down 
on or about July 26th with a start up 
date about the middle of September. 
In this case, the member would have 
dental coverage for July, because of 
working in June, but the assistance 
comes to those who are eligible and 
are paid for the holiday on July 3rd. 
For those who receive earnings for 
the July 3rd holiday, they will then 
have dental coverage for August. 
The only month that I could not gain 
coverage for was September. There¬ 
fore, if any member or a member of 
their family plans on visiting their 
dentist during the summer months I 
would strongly urge them to pay 
heed to the above information. If you 
have any questions regarding this 
matter please do not hesitate to call 


Truck Plant 

Continued from Page II 

to some hard times, brought on by 
poorly planned government stub¬ 
bornness and greed by the Big Three 
auto makers who wouldn’t heed to 
warnings back in the 1940’s. What 
can be done? We must limit the flow 
of imports into Canada, increase the 
import tax, and demand the Japanese 
to build their product in Canada so 
we can then put our laid off people 
back to work and let them provide 
for their own families. 

I'm very surprised the Canadian 
Government has not yet demanded 
this. They wouldn’t have the UIC 
benefits or welfare payments to 
make. Sales of imported vehicles 
into Canada was at a record level 
during March with the Japanese en¬ 
joying an 86 percent gain from a year 
ago. Do you know the Japanese got 


BEFORE your appointment. This 
could apply to “B” system also! 

TRAVEL PLAN 
FOR 222 MEMBERS 

In the April 2nd issue of The 
Oshaworker, Ted Murphydescribed 
a newly negotiated item in his 
“PRESIDENT’S REPORT’’ that 
related to Local 222 Members only. It 
was clearly stated in Ted’s article 
that by no means are we advocating 
that it is a must to take out this extra 
“Out of Canada” coverage but I 
think for anyone who read the article 
it would be agreeable that these ex¬ 
tras are a plus to what we have in the 
contract. 

At a cost of 70 cents a day for 
family coverage and 35 cents a day 
for single coverage the main items 
that you would be looking at would 
be: 

1. Private duty nursing. 

2. Private room in a hospital. 

3. Air transport for an attendant 
back to Canada. 

4. A maximum allowance of $500 
for dental services required as the 
result of an accident. This is in addi¬ 
tion to our dental program. 

5. Overcharge for ambulance 
services. 

If any of our members are in¬ 
terested in taking out this extra 
insurance there are forms available 
at the Union Hall or I carry them 
with me in my travels throughout the 
plants. 

RETIREE DRUG COVERAGE 

There seems to be some confusion 
in respect to the Green Shield drug 
coverage for retirees when they turn 
age 65. There is no question in my 
mind that this confusion stems from 
the wording on the bottom of the 
Green Shield card. I am in the pro¬ 
cess of having this wording changed 
to make it clearer for everyone. 

In the meantime, in a way of ex¬ 
planation, when you reach 65 the 
government begins to pay for the 
drug prescriptions. However, there 
are drugs which the government do 
not cover and at this point is where 
your Green Shield coverage comes 
into effect. Therefore, if the drug 
store informs you that a particular 
drug is not covered under the 
Government plan at that point pro¬ 
duce your Green Shield card. 


21 percent of the Canadian car sales 
in March this year. Four Japanese 
importers topped the sales list along 
with Volkswagen to outsell Ameri¬ 
can Motors Corporation. A total of 
19,457 Japanese cars, including the 
Misubishi Model sold through 
Chrylser Canada Ltd. dealership 
during the Month of March, up from 
10,466 a year ago. Figures from the 
automobile importers of Canada 
show Toyota was the leading im¬ 
porter with sales up 86 percent to 
5,337, Honda sales 5,223, Mazda 
3,574, Datsun 3,414, Volkswagon 
2,487, and Lada 1,198. 

So as we study these figures and 
wonder what is in store for us, all we 
can hope for is, we continue to build 
our products better than our com¬ 
petitors and continue to buy the pro¬ 
duct your neighbor builds, most im¬ 
portant buy Canadian and keep 
yourself working. . 


On behalf of the Membership, the 
Executive Board, Ted and John wish 
the* following Retirees a long, 
healthy, and happy retirement. 

(As of May 1st, 1981, there have 
been 1*11 retired under the 1979 
Agreement.) 

Donald Cochrane, 31.2 years, 
Dept. 88; Ernest R. Barnes, 45.4 
years, Dept. 3; Clarence Spicer, 38.3 
years, Dept. 77; Casimer J. Lesnick, 
40.4 years, Dept. 85; Frank Duignan, 
31.7 years. Dept. 69; Aurel J. Leger, 
30.7, Dept. 67; Ralph Holtby, 31.2 
years, Dept. 20; Elmer C. Huggins, 
25.2 years, Dept. 48; Clarence J. 
Masters, 30.9 years, Dept. 74; Ste¬ 
ven Artym, 38.2 years, Dept. 49; 
John R. Byrne, 23.8 years, Dept. 25; 
Clifford McGrath, 45.6 years. Dept. 
15; James Gordon, 27.1 years; Dept. 
68 B; Carson M. Parish, 30.2 years, 
Dept. 74; Donald McLaren, 33.4 
years. Dept. 49. 

Lloyd H. Wakeford, 31.4 years, 
Dept. 82; Viateur Lavergne, 31.4 
years, Dept. 82; Gordon E. 
Johnston, 35.5 years. Dept. 88; John 
B. Ingram, 31.1 years. Dept. 53; 
Floyd L. Coltman, 24.5 years, Dept. 
25; Frank R. Jackson, 30.8 years, 
Dept. 74; John T. Huinink, 28.7 
years. Dept. 53; John C. Kennedy, 
25.0 years, Dept. 15; Malcolm C. 


NEW NEGOTIATED HOURLY 
PARKING LOT OPENED 

On April 20, the new negotiated 
Hourly parking lot will be opened for 
our members to use on the west side 
of Stevenson Road. A new traffic 
light for this 
parking facility 
will also be in op¬ 
eration to allow 
our members to 
cross Stevenson 
Road safely. The 
pedestrian ac- 
cess from 
Stevenson Road 
across the rail¬ 
way tracks lead¬ 
ing to the new 
Paint Shop will be completed also. 
This pedestrian walkway will not be 
completely enclosed, but the Union 
has put the Company on notice that 
this situation has to be corrected, 
and if it isn’t, it will most definitely be 
enclosed in the upcoming 1982 set of 
negotiations. 

For the present time, the parking 
lot will be graded and gravelled, but 
the lot will be paved within a very 
short period of time. This new park¬ 
ing facility should greatly reduce 
some of the parking problems that 
our members have been exper¬ 
iencing over the years, and when the 
Truck Plant and Body Plant parking 
facilities are completed some time in 
August of this year, most of the park¬ 
ing problems should be behind us. 

PLANT VACATION DATES 

On April 16 at the Third Step 
Grievance Agenda meeting, the 
Company announced the vacation 
dates for the various plants across 
GM in Oshawa except the Fabrica¬ 
tion Plant and Battery Plant. 

The vacation dates are as follows: 
“A” Car System — two weeks 
commencing July 6 and July 13; “B ' 
Car System — two weeks commenc¬ 
ing August 3 and August 10; Truck 
Plant, Shift 1 — two weeks com¬ 
mencing July 27 and August 3 ; Truck 
Plant, Shift 2 — two weeks com¬ 
mencing July 13 and July 20;CKD — 
two weeks commencing August 10 
and August 17. 

The Company informed the Union 
that they would announce the vaca¬ 
tion dates for the Fabrication Plant 
and the Battery Plant some time in 
the week of April 20. 


McBain, 30.6 years, Dept. 44; 
Joseph H. Basque, 27.9 years, Dept. 
1; Edward C. Barassin, 23.8 years, 
Dept. 1; William J. Hately, 31.7 
years, Dept. 36; Jack Jarvis, 30.6 
years, Dept. 45; Murray Blake, 30.6 
years, Dept. 20; Frank Abramoff, 

30.3 years, Dept. 1. 

Bernard O’Brien, 25.1 years. 
Dept. 49; Bernard S. Sharpe, 30.0 
years. Dept. 1; John A. Crawford, 

28.3 years, Dept. 1; Reginald J. 
Fraser, 30.2 years, Dept. 69; Hans E. 
Benke, 24.9 years, Dept. 67; John B. 
Ingram, 31.1 years, Dept. 53; Floyd 
L. Coltman, 24.5 years, Dept. 25; 
Frank R. Jackson, 30.8 years, Dept. 
74; David Newton, 31.0years, Dept. 
67; George C. Barrett, 39.9 years, 
Dept. 9; Frederick J. Sheehan, 27.2 
years, Dept. 1; Ray J. Pnewarden, 

30.2 years. Dept. 53. 

Donald Gordon, 16.4 years, Dept. 
44; John L. Kriesz, 16.6 years, Dept. 
49; Harold Snudden, 31.6 years. 
Dept. 67; Jack Bridgland, 32.0 years, 
Dept. 82; V.C. Drinkwalter, 20.5 
years, Dept. 83; A.J. Leger, 30.7 
years, Dept. 67; Arthur Ladd, 40.7 
years, Dept. 48; Floyd J. Finch, 30.4 
years. Dept. 11; Ross H. Ashton, 

30.4 years, Dept. 85; Grant R. Little, 

30.3 years. Dept. 74; James A. Rider, 

30.4 years, Dept. 94. • 


Any member wanting to apply for 
extra vacation over and above the 
regular two weeks vacation has until 
April 30 to make their intentions 
known to the Company on forms 
supplied by the Company re Docu¬ 
ment 35 of the Master Agreement on 
page 214 of the Master Agreement. 

The members who work in the 
“A” Cqr System have heard dif¬ 
ferent rumours about the length of 
time that they ^will be off work this 
summer because of the model 
change. The Company has not yet 
officially announced the length of the 
shutdown, but unofficially, it looks 
like the “ A” System will be down for 
approximately 12 weeks. 

At a General Motors Unit meeting, 
a motion was passed that the Shop 
Committee approach the Company 
on the basis that the laid-off mem¬ 
bers in the “A” System be allowed 
to work as vacation replacements 
throughout the plant this summer, if 
they so desired, instead of the Com¬ 
pany hiring students or new hires. 
The reason for the Company hiring 
students or new hires over the past 
years has been to allow our members 
to take extra vacation when they 
want their vacation. 

The Shop Committee did meet 
with the Company, and attempted to 
get the Company to agree that the 
laid-off workers in the “A” System 
he allowed to work during the model 
changeover period as vacation 
replacements, and the Company 
turned the Union down flat. The 
Company stated that they had the 
right to lay off by systems, and 
pointed out the model change lan¬ 
guage in the Local Agreement. The 
Company made the point that the 
Union had first agreed to the systems 
lay-off in the 1967 set of negotiations, 
and that they were not about to give 
up any concessions in the model 
change language at all. 

After the Company informed the 
Union that they wouldn’t agree that 
the “A” Car workers be utilized as 
vacation replacements, the Shop 
Committee passed a motion that the 
Company be allowed to hire students 
or new hires as vacation replace¬ 
ments for the summer. This will 
allow our members in Parts & Ser¬ 
vice, CLD and the Fabrication Plant 
to take their vacations as they have 
in past years. The students or new 
hires will probably be hired into the 
plant some time in May. 




EDUCATION COMMITTEE 


Seated left to right — Dan Lynch (Vice-Chairman), Mary Anne Green 
(Secretary), Gary Gray, (Chairman). Standing left to right — Don Whalen, 
Bob Spencer (Liason Officer), John Adair, Mike Cowles, Vic McCullough. 


Plant Chairman’s Report 

By PHIL BENNETT 
Plant Chaiiman 



Duplate 

By DON PROSSER 

In my last article there was a mis¬ 
take in the part about method and 
amounts the Retirees got in the new 
contract. It should have read as fol¬ 
lows: Present re- 
tirees — in¬ 
creases effective 
April 1st, 1981 
$1.25 — April 
1st, 1982, 75 
cents — April 
1st, 1983 75 
cents. As ex¬ 
pected, layoffs 
have been fairly 
severe since the 
ratification of the 
new contract. There are about 170 to 
180 production people presently on 
layoff with about 200 left in the plant. 
There have not been any layoffs in 
Skilled Trades as the Company has 
them doing work on some machines 
that would normally be done in the 
summer shutdown along with their 
regular duties. 

Because of the work shortage, due 
mainly to the Company’s stock pile 
(in case of a strike) and the delay in 
the Honda orders, the Plant will shut 
down for four weeks this year for 
vacations, starting July 13th to Au¬ 
gust 10th. At the last meeting they 
(the Company) told us that they ex¬ 
pected employment levels to return 
to normal after the vacation period. 

On May 5th, elections for the 
Executive of our Local Union will be 
held, as well as the election for Dele¬ 
gates to the UAW Canadian Council. 
The Bargaining Committee feels that 
these elections are very important as 
the people elected will be the ones 
who have a part in setting policy for 
our Union as well as how our Union 
dues are spent. Therefore the Com¬ 
mittee has endorsed Brother Joe 
Cassar for the position of Board 
Member at large from Duplate in the 
Local 222 Election and Brothers 
Sam Stewart and Joe Cassar for the 
UAW Canadian Council Delegates. 
Voting for these elections will be by 
Union Card only. Retirees have a 
vote in these elections. 

Before closing, I want to take this 
opportunity to thank all the Alter¬ 
nates and appointed Reps wlyo held 
down the fort during negotiations, 
this is never an easy job, and they 
deserve all our thanks for a job well 
done. 




Auto 

Industry 

By DOUG MARLOW 

The big push in the Auto Industry 
in Canada, is to keep our people 
working. 

Some sections of the Canadian 
Market place have been making the 
right moves to keep our people work¬ 
ing but I believe it is time for the 
Federal Government to step into the 
act. 

Our Union leaders have been out¬ 
lining ways to get our economy in the 
Auto Industry moving. 

The Chamber of Commerce has 
been promoting “Buy the Cars your 
neighbors help to build”. 

General Motors through GMAC 
have new car financing today at 14.2 
percent, well under the prime lend¬ 
ing rates of other financial institu¬ 
tions. 

All of the above have made their 
best effort to get our economy 
rolling. 

As a concerned auto worker I am 
writing a letter to our Prime Minister, 
Pierre Elliot Trudeau, asking him to 
give serious consideration to the 
following proposal. I suggest that for 
the last month of this model year and 
the first month of the 1982 model 
year his government drop the nine 
percent federal sales tax on new car 
sales in Canada. I firmly believe that 
working together we shall get the 
Canadian economy rolling again and 
help the Canadian auto worker at the 
same time. 





